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Appendix 4E
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BWX Limited
ABN 13 163 488 631

For the year ended: 30 June 2021 ‘

Previous corresponding period: 30 June 2020

Results for announcement to the market

Revenue and Profit 2021 2020 Mvmt %
$’000 $’000 $’000 Growth

Revenue from ordinary activities 194,080 187,688 6,392 3%

Net.proﬁt from ordinary activities 23,680 14,720 8,960 61%

attributable to members

Net profit attributable to members 23,680 14,720 8,960 61%

Profit before depreciation, amortisation,

finance costs, acquisition and 33,440 30,038 3,402 11%

restructuring related expenses

Commentary on results for the period

Refer to the commentary on operating performance and the accompanying ASX announcement dated 27 August
2021 for commentary on the results. For further explanation of the results above refer to the accompanying
Financial Report for the year ended 30 June 2021, which includes the Directors’ Report and Operating and
Financial Review.

Amount per

R Franked
security
amount
(cps)
Dividends paid
2020 Final fully franked dividend — paid 8 October 2020 2.6 100%
2021 Interim fully franked dividend — paid 15 April 2021 1.0 100%
Dividends declared
2021 Final fully franked dividend 3.1 100%
Record date for determining entitlements to the dividend 6 October 2021
Date dividend is payable 29 October 2021

The Company does not currently offer a dividend reinvestment plan.

Net tangible assets per ordinary share

Net tangible assets per ordinary share 202; 202:
Net tangible assets per ordinary share (excl Right of Use Asset) 0.43 0.14
Net tangible assets per ordinary share (incl Right of Use Asset) 0.42 0.16

Information on Audit or Review

Independent Audit by Auditor
This report is based on the consolidated financial statements which have been audited by PwC.
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The Directors present their report together with the consolidated
financial statements of BWX Limited ("BWX" or the “Company”)
and its subsidiaries [collectively, the "Group”] for the financial
year ended 30 June 2021 ("FY21").

The Directors of the Company at any time during or since the end
of the financial year are:

Chairman and Independent Non-Executive Director
Chair of People & Culture Committee

Member of Audit & Risk Committee

FAICD

Mr. lan Campbell joined the BWX Board in 2015 and was
appointed Chairman in September 2018. In July 2020, he was
appointed Chairman of the People and Culture Committee.

Mr. Campbell is a highly experienced company executive whose
career started as a computer programmer and quickly moved
into middle then senior management in a variety of operational
roles in manufacturing and sales and marketing.

Mr. Campbell joined Olex Cables as Group General Manager
and then as Managing Director of the Pacific Dunlop Cables
Group until 1998. In 1998, Mr. Campbell joined ASX-200 listed
GUD Holdings Ltd as its Managing Director and CEO until his
retirement in mid-2013.

Mr. Campbell has been a non-executive director of Mirrabooka
Investments Ltd since 2007. He was formerly a national
councillor and Victorian Vice-President of the Australian
Industry Group.

Mr. Campbell was appointed as a non-executive director
of Energy Technologies Limited in December 2020.

Group CEO and Managing Director
B.Bus.

Mr. David Fenlon joined the BWX Board in April 2018 and was
appointed Group CEO and Managing Director on 1 July 2019.

Mr. Fenlon has over 30 years of experience in the FMCG
and consumer sectors, most recently serving as the
Managing Director for Australia and New Zealand at
Blackmores [ASX: BKLJ.

Prior to Blackmores, Mr. Fenlon has worked in several other
retail brands both in Australia and offshore, with a strong focus
on strategic planning and business transformation. Mr. Fenlon
has held key positions in Tesco throughout Europe and Safeway
in the UK. Mr. Fenlon was a member of the Board of Directors
for the Special Olympics from May 2017 until June 2019, a

Non- Executive Director for the PAS Group from June 2013

to June 2016, and is currently a Director for the Quest for Life
Foundation.

Mr. Fenlon has had no other listed company directorships in the
last three years.

Independent Non-Executive Director

Chair of Audit & Risk Committee

Member of People & Culture Committee
Member of ESG & Sustainability Committee
BA(Hons), FCA, FAICD

Ms. Fiona Bennett joined the BWX Board in December 2018 and
was appointed Chair of the Audit and Risk Committee in March
2019. She joined the People and Culture Committee in October
2019 and the ESG and Sustainability Committee in April 2021.

Ms. Bennett is an experienced non-executive director.
She is a director of Select Harvests Limited [since July 2017)
and Chairman of the Victorian Legal Services Board.

Ms. Bennett is a Chartered Accountant with extensive
experience in business and financial management, corporate
governance, risk management and audit. She has previously
held senior executive roles at BHP Limited and Coles Limited
and has been Chief Financial Officer at several organisations
in the health sector.

Ms. Bennett's former listed company directorship in the last
three years was Hills Limited (retired March 2021).

Independent Non-Executive Director
Member of Audit & Risk Committee
Member of People & Culture Committee
BEd, BPsych

Mr. Denis Shelley joined the BWX Board in July 2013, serving
as Chairman until September 2018. He joined the Audit & Risk
Committee as a Committee member in May 2021. Mr. Shelley
is an experienced marketer, senior executive and CEO with
more than 30 years’ experience across a number of leading
multinational companies including Sterling Winthrop,

Reckitt & Colman; and a 14-year international CEO career
with Sara Lee Corporation (1992 to 2006).

Mr. Shelley has a broad industry background in FMCG,

direct selling, intimate apparel and manufacturing operations.
Mr. Shelley has experience in managing and building a broad
range of consumer brands spanning pharmaceuticals, health
and beauty, personal care, intimate apparel and household
products. Positions held include various brand management
and marketing director roles such as Group Marketing Director
Reckitt & Colman South Africa, CEO Sara Lee South Africa,

CEO Sara Lee Household and Body Care Australia and President
of Nutrimetics Australia.

Additionally, Mr. Shelley held the position of Group Chairman

of Sara Lee Australia (1996 to 2006) and as a result brings
considerable corporate governance experience to BWX.

He holds a Bachelor of Psychology and a Bachelor of Education
and is a qualified teacher. Mr. Shelley has had no other listed
company directorships in the last three years.
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Independent Non-Executive Director
Chair of ESG & Sustainability Committee
Member of People & Culture Committee
FAICD, FIML

Mr. Rod Walker joined the BWX Board on 1 October 2019

and was appointed as a member of the People and Culture
Committee. He was appointed as Chair of the ESG and
Sustainability Committee in April 2021. Mr. Walker has broad
executive and board experience in a number of industry sectors
including retail, employment, training and workforce solutions
and technology.

He is currently Chairman of Carpet Court Australia and
Medigalaxy Australia, and a non-executive director of Tavas
Holdings Limited. Past directorships have been Chairman of
Godfrey's Ltd, Lakeba Group, The PAS Group, Witchery
Fashions, Angus Knight Group and a Non-Executive Director of
Rebel Sport. In the last three years, Mr. Walker has held listed
company directorships on Mobecom Limited [resigned January
2020).

His areas of expertise are in mergers and acquisitions, brand
development, organisational efficiency and private equity.

Independent Non-Executive Director
Member of Audit & Risk Committee

Ms. Jodie Leonard joined the BWX Board in December 2018
and was appointed Chair of the People and Culture Committee
in March 2019 until July 2020. Ms. Leonard resigned as a
Director of BWX on 30 April 2021.

She was formally a Director of Flexigroup Limited (until October

2020), RACV Limited (until October 2020], Beyond Bank Australia,
Kinetic Superannuation, Racing Victoria and Tourism North East.

Ms. Leonard has over 30 years of global experience in corporate
strategy, marketing and digital disruption, including senior
positions in strategic marketing and corporate strategy in ASX,
NYSE and FTSE listed companies. Her experience spans a range
of industries including media, financial services, consumer
goods, telecommunications, travel, tourism and professional
services and she has worked on world leading brands including

Unilever, Colgate Palmolive, General Electric and British Airways.

Ms. Leonard has had no other listed company directorships
in the last three years.

The above-named directors held office during the whole of the
financial year and since the end of the financial year except for
Jodie Leonard who resigned on 30 April 2021.

The Company Secretary of the Company at any time during
or since the end of the financial year are:

Mr. Alistair Grant held the position of Company Secretary

of BWX Limited at the end of the financial year. He joined the
Company on 30 September 2019, having previously worked

as General Counsel - Asia Pacific Region for Spectrum Brands
and Company Secretary and Associate General Counsel for
Ansell Limited.
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Directors’ Report Continued

BOARD AND COMMITTEE MEETING ATTENDANCE

The number of Directors’ meeting (including meetings of Committees of Directors) and the number of meetings attended

by the Directors of the Company during the financial year are:

Board of Directors Audit & Risk Committee People & Culture ESG & Sustainability
Meetings Meetings Committee Meetings Committee Meetings
Directors Number Number Number Number Number Number Number Number
Eligible Attended Eligible Attended Eligible Attended Eligible Attended
to Attend to Attend to Attend to Attend
Mr. | Campbell 16 16 4 4 5 5) - -
Ms. F Bennett 16 16 4 4 7 2 2
Mr. D Shelley 16 16 1 1 7 7 - -
Mr. R Walker 16 16 - - 7 7 2 2
Mr. D Fenlon 16 16 - - - - - -
Ms. J Leonard 12 12 3 3 2 2 - -

OPERATING AND FINANCIAL REVIEW

Principal Activities

BWX is a vertically integrated developer, manufacturer,
distributor and marketer of branded skin and hair care products
in the natural segment of the beauty and personal care market.
The Group owns, manufactures and distributes under the Sukin,
Mineral Fusion, Andalou Naturals, DermaSukin, Life Basics
and USPA personal care brands, and sells products under
these brands, as well as health, beauty and wellbeing products
sourced from third-parties, via the Nourished Life e-commerce
site. Effective on 1 July 2021, BWX acquired the Flora & Fauna
e-commerce business, which also sells health, beauty and
wellbeing products sourced from third-parties.

GROUP FINANCIAL PERFORMANCE

Group Performance

The Group’s net profit after tax was $23.7 million (2020: $14.7
million). The Group's basic earnings per share was 17.1 cents
(2020: 11.8 cents) and diluted earnings per share was 16.8
cents (2020: 11.8 cents). The net assets of the Group are $358.8
million as at 30 June 2021 (2020: $298.0 million).

The cash balance of $70.5 million was $41.9 million

higher than prior year. Net cash conversion days were 194.6
days (2020: 188.7 days). The Group is currently operating
comfortably within the Group’s debt finance facility limits
and associated banking covenants. Net Cash at $7.3 million
(including AASB 16 Leases, $18.1 million excluding AASB 16
Leases) increased by $39.5 million.

The capital expenditure for the year was $17.3 million,
a $11.0 million increase on prior year relating to the capital
expenditure for the new manufacturing facility.

The Group has declared a fully franked final dividend of 3.1
cents per share. On 27 August 2021, BWX declared its intention
to raise approximately $100.0m from an Institutional
Placement and Share Purchase Plan. Assuming that these
shares are issued prior to the record date, and on the
assumption that the full amount is raised, BWX anticipates that
it would pay a fully-franked final dividend of 3.1 cents per share.



Impact of COVID-19 on Group Performance

In FY21, the financial performance of BWX was impacted by

the global COVID-19 pandemic and the Group adopted a number
of proactive strategies to meet its FY21 market guidance.

As outlined in the 2020 Annual Report, from March 2020,

the Group worked with its retail partners to ensure continuity

of supply of products in demand and created hand sanitiser
products to meet consumer demand. The Group made use of
its e-commerce and direct-to-consumer businesses to meet
the demand for products from consumers unable to access
normal retail channels. The impact of lockdowns in Australia
was mitigated by the fact that the major customers of the
Group in the pharmacy and grocery channels remained

trading throughout the period of lockdowns, albeit at lower
levels than normal. In the United States, the Company adopted
“virtual-try on” software for its cosmetic products to help offset
the removal of cosmetic testers from key US retailers, and
expanded its offerings into additional US retailers which offered
customer-centric solutions such as “click-and-collect” to
enable retail sales. The Group also implemented strict protocols
on cashflow measures including ongoing review of supplier

and customer payment terms, monitoring debtor days and
staggering or delaying marketing spend and other investments.

As a manufacturer of essential sanitary and hygiene products,
the Group and its manufacturing partners have continued to
operate during the pandemic, albeit with appropriate social
distancing and quarantine measures in place, to mitigate the
risk of transmission of COVID-19. To alleviate further possible
supply-chain impact, the Group has worked with its suppliers
and manufacturing partners to ensure that manufacture of
products would continue without interruption and to seek
alternate sources of supply. The Group has secured sufficient
raw materials and components and has diversified its supply
chain to mitigate the risk of a supply interruption.

The Group believes that it has several key attributes that will
assist it over the long-term. The Group has manufacturing
capability in the same countries as key customers; the product
portfolio includes hygiene items with non-discretionary
attributes which have a solid ongoing demand profile; the Group
is flexible enough to work with retail partners to ensure that the
products remain in stock; and the Group has e-commerce and
direct-to-consumer capability to continue to make sales.

As the Group focuses on natural products and has a resilient
supply-chain, the Group is confident of its future outlook.

Dividends Paid or Recommended
The following dividends have been paid to shareholders during
the financial year:
In respect of the full financial year ended 30 June 2020,
a final dividend of 2.6 cents per share franked to 100% at 30%
corporate income tax rate was paid to the holder of fully paid
ordinary shares on 8 October 2020.
In respect of the interim financial year ended 31 December
2020, an interim dividend of 1.0 cents per share franked to
100% at 30% corporate income tax rate was paid to the holder
of fully paid ordinary shares on 15 April 2021.

On 26 August 2021, the Directors determined to pay a fully
franked final dividend of 3.1 cents per share to the holders

of ordinary shares in respect of the financial year ended

30 June 2021, to be paid to shareholders on 29 October 2021.
The dividend has not been included as a liability in these
consolidated financial statements. The record date for
determining entitlements to the dividend is 6 October 2021. The
total estimated dividend to be paid is $3.5m.

On 27 August 2021, BWX declared its intention to raise
approximately $100.0m from an Institutional Placement and
Share Purchase Plan. Assuming that these shares are issued
prior to the record date, and on the assumption that the full
amount is raised, BWX anticipates that it would pay a
fully-franked final dividend of 3.1 cents per share.

Strategy, Operations and Leadership

FY21 marks the first full year operating under BWX's Three Year
Strategic Roadmap (Plan). The Board approved the Plan in FY20.
The Plan provides important structure and clarity around BWX's
mission to be a leading global natural beauty company, and how
BWX will drive this forward from its present financial year until
2023. It maps out the core strengths and opportunities for BWX
and its brands and provides key financial and operational
metrics to measure the Group’s progress in executing the plan.
The Plan has been critical to commence the transformation
from a regionally focused set of brands and businesses to a
global house of natural brands with significant cross-functional
support to drive the Group’s results. Steps were also taken to
refocus the international strategy of the business, focussing on
core markets with key identified features and growth
opportunities, moving from an opportunistic to a strategic sales
model.

The Company made key steps towards achieving the Plan
throughout FY21. In July 2020, the Company raised $52m

by way of a capital raising to assist in funding the construction
of a new operations facility in Clayton, Victoria. This new
operations facility is expected to unlock significant EBITDA
growth, has a four-year payback period, and incremental
earnings are expected from July 2022 onwards. It will provide
enhanced operational and financial performance in future years,
driven by production efficiencies, enhanced scale and margins,
as well as greater control over end-to-end supply chain,
ensuring continuity of supply. The new operations facility is
expected to be completed in December 2021 and to be EPS
accretive in FY23 and onwards.
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Strategy, Operations and Leadership CONTINUED

In November 2020, BWX announced a strategic partnership with
The Hut Group, a global technology platform specialising in
taking brands direct to consumers, to grow BWX brands in key
engine markets in Europe and Asia. Initially targeting two
priority markets, this will increase to fourteen markets in FY22.

At the interim financial result announcement in February 2021,
BWX also launched a number of strategic initiatives including
the signing of an equity-linked strategic alliance with Chemist
Warehouse Group. BWX is now a platinum supplier to Chemist
Warehouse, Australia’s largest pharamacy retailer, that will
see the range of Sukin, Andalou Naturals and Mineral Fusion
products stocked online and in-store across the Group’s
network reaching Australia, New Zealand and Ireland. BWX
also announced new retail partnerships with Walmart Canada,
and Australia’s largest retailer, Woolworths Group, which saw
Sukin products stocked across the supermarket’s 930-strong
national network of stores.

Direct-to-consumer penetration is also a key priority for

BWX, and on 14 May 2021, the Company announced that it had
acquired 100% of the shares in The Good Collective Pty Ltd,
trading as Flora & Fauna. Flora & Fauna is a leading Australian
curated online retail platform exclusively focused on vegan,
ethical and sustainable products. Flora & Fauna and Nourished
Life will form a direct-to-consumer business unit within the
Group to provide an online retail powerhouse focussed on

a multi-category portfolio of better-for-you, healthy and
sustainable products. The acquisition will be EPS accretive

in FY22 and strongly EPS accretive in FY24 with the realisation
of anticipated synergies. The acquisition closed on 1 July 2021.

BWX continues to deliver its measurable improvement
program via investments in the ERP system; strategic
procurement initiatives; and efficient manufacturing and
diverse supply chains. The Group continues to deliver a
cost-out program and is well positioned to adjust variable
spend to reflect the operating environment, while not
exceeding sales growth. This work continues with the
identification of further improvements in global sourcing
initiatives; and ongoing SKU rationalisation.

Material Risks of the Group

As outlined in the FY21 Corporate Governance Statement
published on the Company website at www.bwxltd.com/
investor-centre, the Group has adopted a Risk Management
Policy which highlights the process to identify the risks relevant
to the BWX Group’s operations and the policies the BWX Group
has enacted for the supervision and management of material
business risks. In FY21, further enhancements were made to the
Risk Management Framework and the Risk Appetite Statement

The material risks which the Group has identified and put
in place mitigation measures include:

Information Technology risks

The risk that the IT systems which support the operations of
the Company are inadequate to meet its needs; that inadequate
cyber-security measures are in place; that inadequate access
controls may cause financial data to be altered or deleted;

or that unauthorised third-parties may access the systems

of the Company, causing business interruptions and financial
and reputational losses. To mitigate the risk, the Company has
dedicated IT staff who are responsible to monitor the Company’s
IT systems to ensure sufficient IT resilience; to maintain and
test the IT disaster recovery plans; and to advise on the
appropriateness of the IT architecture to support the Group.

In FY20, the successful implementation of the ERP in the USA
and improvements to the ERP in Australia has further mitigated
the IT risks of the Company.

Business Continuity Risk

The risk that unexpected events cause the Company to cease

to operate for periods of time, resulting in financial and
reputational losses. To mitigate the risk, the Company focussed
on revising and testing its Disaster Recovery Plans and reviewing
its procedures and processes around crisis management.
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Foreign Exchange and Commodity Prices

The key presentation currency of the Company is Australian
dollars. However, a key part of its business is based in the United
States, and it purchases some raw materials and components in
US dollars. The Company faces the risk that unexpected
movements in foreign exchange markets or commodity prices
may challenge the profitability of the business. To mitigate the
risk, the Group Chief Financial Officer maintains an ongoing
review of the foreign exchange positions of the Company in line
with the Group Treasury Policy. Natural hedging is applied as
first principle for each currency, which involves offsetting revenue
with expenses in the same currency. Given that the Company
both purchases raw materials and components and earns
revenue in US dollars, there is a natural hedge which mitigates
some of the foreign exchange risk. The Global Procurement
Group also works with key suppliers to implement contracts

and ensure that raw material and component price rises are
limited to agreed intervals, which further mitigates the risk

of unexpected commodity price rises. Furthermore, foreign
currency hedges can be applied to reduce foreign exchange risks
across the Group in a manner consistent with good corporate
governance and the requirements of the Group Treasury Policy.

Compliance and Legislative Risks

The Company operates and sells its products in multiple
countries. It faces the risk that it inadvertently breaches local
requirements concerning product registrations or formulations;
marketing and labelling requirements; transfer pricing and
taxation requirements; and import and export requirements.
The Company also faces the risk that contaminated products
entering the market could injure its customers. Any breach
of such requirements or incidents could result in financial
and reputational losses to the Company and, at the extreme
end, could cause the Company to cease to be able to trade

in a market.

To mitigate the risk, the Company employs experts in finance,
supply chain, tax, legal, regulatory and Research and
Development (R&D) as well as engaging external experts to
assist it to understand and comply with its compliance and
legislative risks. The Company also has a dedicated R&D

and Quality group which are responsible for the Company’s
quality management systems and maintaining post-market
surveillance on the products of the Company and making
constant improvements. Finally, the Company holds insurance
to cover some of the financial risks of product contamination.

Other Operational Risks

The Company faces other operational risks, including the risk
that its manufacturing and supply chain is concentrated at key
points; that key customers could merge or cease to undertake
their business; or that unexpected macroeconomic shocks could
disrupt the business.

To mitigate these risks, the Company has focussed on the key
concentration points of the business and reviewed arrangements
to protect its supply chain and manufacturing by engaging with

a greater diversity of suppliers. It has also sought to increase

its overall spread of customers and outlets.

The Global Procurement Group has also been tasked to monitor
and advise the Company on the risk of business interruption
from unexpected macroeconomic shocks.

In FY21, to assist the Board to assess and manage its
environment, social and governance (ESG) risks and oversee

its sustainability initiatives, the Board resolved to form the

ESG and Sustainability Committee (ESGS). The ESGS plays

an important role to assist the Board in identifying, assessing
and addressing the ESG and sustainability risks and
opportunities of the Company, and ensuring that the ESG and
sustainability goals, initiatives and reporting meets stakeholder
requirements and exceeds shareholder expectations.

In addition to the enhancements to the Risk Management Policy
detailed above, the BWX Group also enhanced its reporting

to stakeholders on environment, social and governance risks
which are detailed in the report on environmental, social and
governance risks released in the Annual Report of the Company.
For additional information about these environmental, social
and governance risks, please refer to the Sustainability Report
to be published as part of the FY21 Annual Report.

Outlook for FY22

The Group continues to closely monitor external conditions
with BWX markets remaining at varying stages of recovery
from the global pandemic. BWX is focused on continuing
to execute against its strategic priorities to capture greater
market share for our brands, while pursuing organic and
inorganic growth opportunities.

This strategic outlook underpinned by strengthening brand
equity and global distribution gains; a dedicated direct-to-
consumer business unit to enhance focus; more targeted
marketing investment; innovative new product development;
and operational and manufacturing efficiencies.
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Information about the remuneration of key management
personnel is set out in the Remuneration Report section of this
Directors’ Report. The term 'key management personnel refers
to those persons having authority and responsibility for planning,
directing and controlling the activities of the Group, directly or
indirectly, including any director (whether executive or otherwise)
of the Group.

Changes in State of Affairs

During the year, the Group continued to progress the strategies
that have been identified to accelerate growth and create
increased shareholder value. The Operating and Financial
Review provides additional information on the Group’s growth
strategies. Other than as set out in the Operating and Financial
Review, no significant changes occurred in the state of affairs
of the Group during the financial year.

Significant Events since Balance Date

On 1 July 2021, the Group completed the acquisition of 100%

of the shares of The Good Collective Pty Ltd, trading as Flora

& Fauna, such acquisition having been announced to the ASX on
17 May 2021. The estimated final consideration to be paid to the
seller of The Good Collective Pty Ltd is $27.9m, representing an
estimated acquisition multiple of approximately 1.7x on actual
FY21 revenue of The Good Collective Pty Ltd.

On 27 August 2021, BWX entered a binding agreement to acquire
a 50.1% controlling interest of the shares in Go-To Enterprise
Holdings Pty Ltd (Go-To). Go-To owns and operates the business
of designing, manufacturing and retailing natural skincare
products under the brand names Go-To, Bro-To and Grow-To.

In connection with the announcement of the acquisition of 50.1%
of the shares in Go-To, BWX announced that it intends to raise
approximately $100.0m in share capital through an institutional
placement and a Share Purchase Plan, with an expected closing
date in late September 2021.

Other than as noted above, in the opinion of the Directors there
were no significant changes in the state of affairs of the Group
that occurred during the financial year.

Environmental Regulations

The Group’s operations are subject to various environmental
laws and regulations and where required the Group maintains
environmental licences and registrations in compliance with
applicable regulatory requirements. These environmental laws
and regulations control the use of land, the erection of buildings
and structures on land, the emission of substances to water,
land and atmosphere, the emission of noise and odours, the
treatment and disposal of waste, and the investigation and
remediation of soil and ground water contamination. The Group
has procedures in place designed to ensure compliance with all
applicable environmental regulatory requirements.

The Board is not aware of any significant breaches during the
year covered by this report.

Directors’ Interests

The relevant interest of each Director in the shares, debentures,
interests in registered schemes and rights or options over such
instruments issued by the companies within the Group and other
related bodies corporate, as notified by the Directors to the ASX
in accordance with s205G(1) of the Corporations Act 2001 as at
the date of this report is as follows:

Mr. | Campbell 483,486 *0
Ms. F Bennett 58,823 -
Mr. D Shelley 150,000 *0
Mr. R Walker 15,690 -
Mr. D Fenlon **105,820 =
Ms. J Leonard **%67,092 -

* Mr. Campbell and Mr. Shelley each held 150,000 shares which were issued on 19
October 2015 under the BWX Employee Loan Plan. On 27 August 2020 and 1
September 2020 respectively, Mr. Campbell and Mr. Shelley repaid the loan securing
the shares and the shares are now treated as Ordinary Shares for the purpose of
this table.

** Mr. Fenlon was granted Sign-On Rights in connection with his appointment as
Group CEO and Managing Director which was approved by shareholders at the 2019
AGM. The second tranche of his Sign-0On Rights, 105,820 ordinary shares, vested
and were assigned to Mr. Fenlon on 1 July 2021. Mr. Fenlon was also provided with
34,736 ordinary shares on 1 July 2021 after the deferred equity component of his
FY20 STl award vested.

*** Ms. Leonard resigned as a director on 30 April 2021 and the amount noted
reflects the Appendix 3Z dated 30 April 2021.

Shares Issued on Exercise of Options
As at 30 June 2021 and the date of this report, there are nil
unissued shares under options.

Indemnification and Insurance of Directors and Officers

In accordance with the Constitution, except as may be prohibited
by the Corporations Act 2001 every Officer of the Company shall
be indemnified out of the property of the Company against any
liability incurred in their capacity as Officer or agent of the
Company or any related corporation in respect of any act or
omission whatsoever and howsoever occurring or in defending
any proceedings, whether civil or criminal. The Group has not
entered into any agreements to indemnity its auditor
PricewaterhouseCoopers for any liabilities to another person
(other than the Company or a related body corporate) that may
arise from its position as auditor.

During the year, the Company paid a premium in respect of a
contract insuring its Directors and Officers against a liability

of this nature. In accordance with normal commercial practices
under the terms of the insurance contracts, the nature of the
liabilities insured against and the amounts of premiums paid
are confidential.
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Auditor Independence Declaration

A copy of the auditor’'s independence declaration as required
under section 307C of the Corporations Act 2001 (Cth) is set
out on page 29.

Non-Audit Services
The Company’'s Audit and Risk Committee (ARC] is responsible
for the oversight of audit independence.

Specifically, the ARC Charter ensures the independence
of the auditor is maintained by:
limiting the scope and nature of non-audit services
that may be provided; and
requiring that permitted non-audit services must
be pre-approved by the Chairman of the ARC.

During the year PricewaterhouseCoopers, the Group’s auditor,
has performed certain other services in addition to the audit
and review of the financial statements. The Board has considered
the non-audit services provided during the year by the auditor
and, in accordance with written advice provided by the ARC,
is satisfied that the provision of those non-audit services during
the year by the auditor was compatible with, and did not
compromise, the auditor independence requirements of the
Corporations Act 2001 for the following reasons:
all non-audit services were subject to the corporate
governance procedures adopted by the Group and have been
reviewed by the ARC to ensure they do not impact
the integrity and objectivity of the auditor; and
the non-audit services provided do not undermine the general
principles relating to auditor independence as set out in APES
110 Code of Ethics for Professional Accountants (including
Independence Standards) as they did not involve reviewing or
auditing the auditor’'s own work, acting in a management or
decision-making capacity for the Group, acting as an advocate
for the Group or jointly sharing risks and rewards. Details of
the amounts paid to the auditor of the Group,
PricewaterhouseCoopers, for audit and non-audit services
provided during the year, are set out in Note 6.3.

Declaration under the Corporations Act

The CEO and CFO have given a declaration to the Board
concerning the Group’s financial statements under section
295A(2) of the Corporations Act 2001 and recommendation 4.2

of the ASX Corporate Governance Principles Recommendations,
4th Edition, in regards to the integrity of the financial statements.

Directors and Executive Officers’ Remuneration Policy Details of
the Group's Remuneration Policy in respect of the Directors and
KMP are included in the Remuneration Report on pages 11 to 29.
Details of the remuneration paid to each Non-Executive Director
and disclosed executives are detailed in the Remuneration
Report. The Remuneration Report is incorporated in and forms
part of this Directors’ Report.

Corporate Governance

The Group and the Directors are committed to achieving and
demonstrating the highest standards of corporate governance

to protect and enhance shareholder interests. To that end, it has
adopted and complies with ASX Corporate Governance Principles
and Recommendations [(4th Edition]. In accordance with ASX
Listing Rule 4.10.3, the Group has published its Corporate
Governance Statement on its website rather than in its Annual
Report. A copy of the statement along with any related
disclosures is available at: https://bwxltd.com/investor-centre/

Rounding

The amounts contained in this report and in the financial report
have been rounded to the nearest $1,000 (where rounding is
applicable) under the option available to the Company under
ASIC Corporations (Rounding in Financial/Directors’ Reports)
Instrument 2016/191.
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Dear Shareholders

On behalf of the Board of Directors, | am pleased to share our FY21 Remuneration Report with you. The report outlines our FY21
performance outcomes for the CEO and KMP and remuneration paid to Directors of the Board. Despite the ongoing difficulties

of the global COVID-19 pandemic, we are pleased to provide strong growth in FY21, and we believe that our remuneration practices
have supported the management performance necessary in these complex times.

Board & Key Management Personnel

A number of changes were made to our Board and Executive Team in FY21. Ms. Jodie Leonard resigned from her role as
Non-Executive Director, effective 30 April 2021. Mr. Micheal Lovsin also resigned from his role as Managing Director, North America,
effective 4 December 2020.

Mr. Rory Gration’s Group COO role was expanded to include responsibility for the Americas region and Ms. Efee Peell's Group CFO
role was expanded to include responsibility for IT. Along with Group CEO, Mr. David Fenlon, Mr. Gration and Ms. Peell join our Chief
Legal Counsel & Company Secretaryand Chief People Officer to form a highly experienced executive team well positioned to drive
global growth in the natural market and continue to build a world-leading natural products company.

FY21 Remuneration

In FY21, the P&C Committee undertook a review of BWX's remuneration policies and practices and subsequently refreshed the
Group's executive Remuneration Policy. The Short-Term Incentive (STI) plan was also refreshed, and awards made to KMP under
the Long-Term Incentive (LTI) Plan were adapted to provide for a one off stretch opportunity in return for superior financial
performance and generation of significant shareholder value.

Fixed remuneration for KMP Mr. Rory Gration and Ms. Efee Peell increased to reflect their expanded responsibilities as outlined
above. Mr. Rod Walker and | received Committee fees in connection with our appointments to Chair of the People & Culture
Committee and Chair of the ESG & Sustainability Committee, respectively.

The STI Plan which comprises gateway hurdles, group financial and personal KPIs delivered 96% STI payment to KMP.
Further, deferred STl awarded to KMP for FY20 performance vested on 1 July 2021.

No grants made under the LTI Plan vested in FY21. The legacy Employee Loan Plan remains on foot with only one KMP holding
an award made under this plan and no ELP awards have been granted since 2018.

As evidenced this year, our Remuneration Framework is appropriately aligned with business performance outcomes and
shareholder interests. We welcome your feedback on our FY21 Remuneration Report.

Yours faithfully,

lan Campbell
Chair
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Remuneration Report Continued

1. REMUNERATION STRATEGY AND KEY MANAGEMENT PERSONNEL IN FY21

Our remuneration strategy operates by linking achievement of the Group strategic priorities with market-based reward. The link
between performance and reward ensures that we can deliver long-term value to shareholders while attracting, motivating and
retaining talented people. The Committee and Board regularly review the remuneration strategy to ensure that it is targeted and
relevant to meet market expectations and support the achievement of business objectives.

1.1 BWX Strategic Pillars

Connect to Consumers

With focused marketing
investment, education,
enhanced direct-to-consumer
channels and an internal
innovation platform for

NPD growth.

1.2 Remuneration Principles

Our remuneration strategy and resulting remuneration policy, found at bwxltd.com, is underpinned by key remuneration principles.

£

Attract and Retain Talent

Attract, motivate
and retain top talent.

Go Global, Go Mainstream

With a balanced revenue
spread in key markets, while
leveraging macroeconomic
tailwinds to support growth.

Strategy Alignment

Support the execution
of the business strategy
including the three-year

B

Invest in Ourselves

Through added capability
and more sustainable group
practices. Be the destination
brand to work for and live

Get Clean and Get Healthy

With the three-year strategy
that is built from deep
analytical insights and
bottom-up operational plans.

our Company values of
Wellness, Diversity, Bravery,
Respect, and Innovation.

growth plan.

1.3 FY21 Remuneration Framework
Total Fixed Remuneration (TFR)

TFR consists of Base Salary and
Superannuation (Australian-based KMP)
or 401K (USA -based KMP) and aims

to attract, motivate and retain the best
talent.

TFR is set in relation to the external
market and takes into account size and
complexity of role along with individual
responsibilities, experience and skills.

TFR positioning is 50th to 75th percentile
of the market comparator group, which
is a select group of companies listed on
the ASX. Further details are found in
Section 3.1.3.

Short Term Incentive (STI)

Annual Cash Payment.
Aims to reward current year performance.

KMP receive 25% of STl award as Rights
deferred for one year (Deferred Equity).

STl provides appropriate differentiation
of pay for performance and is based on
business and individual performance
outcomes.

Measured via performance against

STl Scorecard with financial objectives
(70%) and personal objectives (30%).
Gateway conditions must be met before
STl awards can be paid.

Performance Focused

Align business performance
with delivering sustainable
shareholder returns.

Fair and Equitable

Fairness, equity
and consistency.

Long Term Incentive (LTI)

Performance Share Rights (Rights]
vesting after three years.

Aims to reward long-term sustainable
performance.

LTI supports alignment to long-term
overall Group performance and

aligns with shareholder value. Hurdles
align with strategic business drivers
and long-term shareholder value.

LTI hurdles:

* EPS growth - 50%
* Relative TSR - 50%
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1.4 Group Five Year Performance Summary
The tables below outline key five-year performance metrics. Effective in FY20, the Group implemented a new remuneration plan
designed to link performance and reward in future years.

REVENUE $M EBITDA $M NPAT $M EPS CENTS TSR %
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2021 2020 2019 2018 201
Dividends per share (cents per share)! 4.1 3.9 2.7 7.45 6.7
Closing Share Price $5.44 $3.51 $1.83 $5.70 $5.65

1.0n 27 August 2021, BWX declared its intention to raise approximately $100.0m from an Institutional Placement and Share Purchase Plan. Assuming that these shares
are issued prior to the record date, and on the assumption that the full amount is raised, BWX anticipates that it would pay a fully-franked final dividend of 3.1 cents per
share with a record date of 6 October 2021 and a payment date of 29 October 2021.

The following graph shows the performance of the Company share price against the movement in the ASX 300 from the listing of the
Company in November 2015 to 30 June 2021.

Share price performance (ASX 300 v BWX)
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Remuneration Report Continued

1. REMUNERATION STRATEGY AND KEY MANAGEMENT PERSONNEL IN FY21 conTinueD

1.5 Key Management Personnel
The Key Management Personnel (KMP] for the Group in FY21 comprised the Non-Executive Directors, Group CEO and Managing
Director and the Executives listed below, who had authority for planning, directing and controlling the activities of the Group in FY21.

Non-Executive Directors Time in role during FY21

Mr. | Campbell Chair, Independent Non-Executive Director Full year (Chair)
People & Culture Committee Chair P&CC Chair
(since 29 July 2020)

Ms. F Bennett Audit & Risk Committee Chair, Independent Non-Executive Director Full year
Mr. D Shelley Independent Non-Executive Director Full year
Mr. R Walker ESG & Sustainability Committee Chair, Independent Non-Executive Director Full year
Executives Time in role during FY20
Mr. D Fenlon Group CEQ and Managing Director (Group CEQ) Full year
Ms. E Peell Group Chief Financial Officer (Group CFO) Full year
Mr. R Gration Group Chief Operating Officer (Group COO) Full year
Former KMP Time in role during FY20

. . 1 July 2020
Ms. J Leonard Independent Non-Executive Director to 30 April 2021
Mr. M Lovsin Managing Director North America (MD North America 1 July 2020

to 4 December 2020

2. FY21 REMUNERATION OUTCOMES

This section provides a summary of FY21 remuneration and performance outcomes and actual remuneration earned for our KMP.
This includes STl outcomes and the link to performance.

2.1 Performance of Executives and Remuneration Received (Non-IFRS Disclosure)
The table below presents the remuneration paid to, or, in the case of CEO Sign-On Rights, vested for, Executives in FY21.

Total Fixed Relocation & FY21 Cash FY21 Equity- Other Share

Executive KMP Remuneration Other Benefits STI Based STI Rights Vested?
Mr. David Fenlon $724,419 - $403,200 $134,400 $553,439
Group CEO
Ms. Efee Peell

440,515 - =
Group CFO $440, $148,734 $49,578
Mr. Rory Gration

502,593 - .
Group COO $502, $172,500 $57,500

. -

Mr. Micheal Lovsin $206,715 _ _ . }

MD North America

. Ceased being a KMP on 4 December 2020. In this table, US dollar amounts were translated into Australian dollars at a rate of US$1:A$1.33

. At the 2019 Annual General Meeting, Mr. David Fenlon was awarded 211,640 Rights, with vesting of 50% of the Rights subject to continued employment as at 1 July 2020
and with vesting of the balance of 50% of the Rights subject to continued employment as at 1 July 2021. This award, which was approved by shareholders at the 2019
Annual General Meeting, was made in connection with his appointment as Group CEO and Managing Director and is therefore a one-off grant. Upon vesting of Rights, Mr.
Fenlon will be awarded fully-paid ordinary shares in the Company to which dividend and voting rights are applicable. The only restrictions on these shares after vesting are
those applicable to all employees and outlined in the BWX Security Trading Policy. These have been valued at the share price at 1 July 2021.

N

Individual remuneration outcomes for the Group’s KMP in accordance with the Accounting Standards are provided in Table 6.1
of this report.
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2.2 Performance against FY21 STI Measures
The FY21 STI Framework comprises three Gateway Conditions as set out below and the table below summarises the condition
and whether it was met.

Gateway Conditions Was Gateway Met?

Group Net Profit After Tax (NPAT) Yes
Compliance and Product Knowledge Training Completion Yes
Culture - engagement score materially similar to FY20 Yes

As each of the Gateway Conditions were met for FY21, the Executives became eligible for the STl award. The table below outlines
the extent to which the FY21 Corporate Metrics were met by using the following logos:

@ A Green Circle to indicate achievement or outperformance of the metric
@ An Orange Circle to indicate partial achievement

@ A Red Circular to indicate no achievement

FY21 Corporate Metrics comprise 70% of the total award that can be achieved. To the extent that there is
outperformance of the Group NPAT target, up to 150% of the weighting [60%) for this KPI only can be awarded as stretch
performance.

Group NPAT - weighting 60%
Target FY21 Outcome

Group NPAT @

Group net cash flows from operating activities - weighting 5%

Target FY21 Outcome
Group Net Cash Flows from Operating Activities @
Target FY21 Outcome
International Net Revenue @

Personal Objectives (30%])

The table below outlines the extent to which the FY21 Personal Objectives were met by using a green circle for achievenent, an
orange circle for partial achievement, or a red circle where not achieved. FY21 Personal Objectives comprise 30% of the total award
that can be achieved, and stretch performance is not applicable.

FY21 Outcomes

David Fenlon (Group CEQ) @ Partially achieved personal objectives
Efee Peell (Group CFO) @ Partially achieved personal objectives
Rory Gration (Group CQOO) @ Partially achieved personal objectives
. . Micheal Lovsin ceased being a KMP on 4 December 2020,
Hlichzal Lavsm (40 2] @ and was no longer eligible for FY21 STI.

Outcome of FY21 STI Awards

Cash Awarded Deferred Equity Awarded' STl Awarded as % of Target
David Fenlon (Group CEQ) $ 403,200 $ 134,400 96%
Efee Peell (Group CFO) $ 148,734 $ 49,578 95%
Rory Gration (Group COQ) $ 172,500 $ 57,500 96%
Micheal Lovsin (MD NA] Micheal Lovsin ceased being a KMP on 4 December 2020 and was no longer eligible for FY21 STI.

1. None of these awards have vested.
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2.3 Performance against FY21 LTI Measures

The FY21 BWX Equity Incentive Plan (LTI Plan) was created to provide effective market-based long-term incentives. For more
information about the FY21 LTI Plan, please refer to section 3.1.3. It is designed to better align Executive remuneration outcomes and
shareholder interests and is made up of two financial metrics, EPS and relative TSR. Performance is over a three-year period ending
30 June 2023. As this period has not yet been completed, there is nothing further to report for FY21.

3.1 Current Executive KMP Remuneration
This section describes the elements of the current remuneration framework of the Group.

3.1.1 Total Fixed Remuneration

Executive KMP total fixed remuneration is based on the incumbent’s qualifications, skills and experience, performance in their role,
business criticality and market demand. TFR is reviewed annually or upon promotion and positioning is benchmarked based on the

50th to 75th percentile of a market comparator group, made up of broadly comparable companies, as advised by external providers.
This is considered to be a market competitive position in order to attract, engage and retain high quality talent.

Fixed remuneration for KMP Mr. Rory Gration and Ms. Efee Peell increased during the year to reflect their expanded responsibilities.
Mr. Rory Gration’s Group COO role was expanded to include responsibility for the Americas region. Ms. Efee Peell’s Group CFO role
was also expanded to include responsibility for Group IT.

Chair, Mr. lan Campbell, was provided with a Committee Chair fee for taking on the role of People & Culture Committee Chair during
the year. Non-Executive Director, Mr. Rod Walker was provided with a Committee Chair fee for his role as Chair of the newly
formed, ESG & Sustainability Committee.

3.1.2 FY21 STl Framework
The FY21 STI Framework rewards the achievement of the BWX strategic priorities based on delivery of key Group financial metrics

and individual performance. Performance is measured over a twelve month period from 1 July 2020 until 30 June 2021. The grant
date was 23 September 2020.

For an award to be made, the Gateway Conditions must first be achieved. In FY21, these are:

Group NPAT target;
Compliance and Product Knowledge Training Completion target;
Employee Engagement Score materially similar to FY20

NPAT was selected as a Gateway Condition as it ensures that shareholder value is connected to payment of STI. The other two
metrics relate to employee engagement and workplace culture and ensure that we align Group values with financial targets.

Provided that the Gateway Conditions are met, STI can be awarded based on the following Corporate Metrics being achieved during
the FY21 year.

Group Performance Measure Weighting
Group NPAT Target 60%
Group Net Cash Flows Target from Operating Activities 5%
International Net Revenue Target 5%

Group financial performance measures were based on the delivery of key financial health and strategic measures. Group NPAT
and Group Net Cash Flows from Operating Activities were chosen as Corporate Metrics as they measure the health of the
business and deliver value to shareholders. Group Net Cash Flows from Operating Activities refers to the operating cash flow of
the business excluding transaction costs, income taxes paid and interest paid. The International Net Revenue Target is defined as
the revenue sourced from countries other than Australia, New Zealand, USA and Canada, and excluding sales from Nourished
Life, as a % of total net revenue. This is an important metric to ensure that the Group grows in additional markets to drive overall
Group revenue and deliver value to shareholders.

To the extent that the Group NPAT KPI is outperformed, Executives have the opportunity to earn an additional stretch amount
on this KPI of up to 150%.
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Remuneration Report Continued

Personal Objectives (30%)

Each Executive has at least three personal KPIs. The KPIs for the Executives are reviewed by the Committee and approved
by the Board and must be relevant to the strategic goals of the Group.

Each Executive undergoes an individual performance evaluation against their personal goals. If the Executive does not receive
an acceptable performance evaluation, the amount of STI paid will be reduced to zero, even if the Gateway Conditions are met
and the Corporate Metrics are achieved.

The Committee is responsible for assessing the individual performance evaluations and recommending approval of the STI
award to the Board. To assist this assessment, the Committee may review the audited Group financial statements.

How much can Executives earn?

Executives are eligible to be awarded based on a percentage of their Base Salary as set out in the table below. 25% of the award
will be provided as Deferred Equity, in the form of Rights. The amount of Deferred Equity allocated to each participant will be 25%
of the STl award divided by the ten (10) day volume weighted average price of a Group Share immediately after announcement of
full-year results [i.e. at or around the time the Board confirms STl outcomes].

Target Stretch*
Group CEO 80% 104%
Group CFO 50% 65%
Group COO 50% 65%
MD NA 50% 65%

Figures are expressed as a percentage of Base Salary.

*Stretch figures are reflective of the multiplier for the outperformance of Group NPAT, which allows for 150% of the Target level performance to be achieved.
To achieve the Stretch, the Gateway Hurdles must be met, all of the Group Performance Measures must be met, the Group NPAT Target must be exceeded;
and the Executive must be awarded the satisfactory personal performance rating as determined by the Board.

Payment of STl and Governance Controls

STl is delivered in 75% cash, with 25% in Deferred Equity. The Deferred Equity cannot be exercised for a period of twelve months
following grant and will vest into ordinary shares in the Company subject to the Executive's continued employment. If the Executive
resigns during the STI deferral period for reasons other than termination for cause, they will receive a pro-rata portion of their
Deferred Equity to their last day of employment. The pro-rata portion will, however, not vest for twelve months.

Relevant governance aspects including change of control, termination of employment, eligibility for dividend, voting rights and
clawback/malus are included. In the event of serious misconduct or a material misstatement in the Group's financial statements,
the Committee can cancel or defer performance-based remuneration. The Committee can also claw back remuneration via
Deferred Equity if required.

Further details regarding these aspects of the plan can be found in section 4.5 ("Other Governance Requirements”).
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3.1.3 FY21 LTI Framework

During FY20, the Board signed-off on the BWX Three-Year Strategic Roadmap (Strategic Roadmap) which maps out the core
strengths and opportunities for BWX and its brands in support of its mission to be a leading global natural wellness company. The
Strategic Roadmap aims to considerably scale BWX's operations to the end of the FY23 financial year over and above the previous
strategy. The implementation period for the Strategic Roadmap aligns with the FY21 LTI Plan’s three-year performance period.

To that end, the Board has approved a one-off Transformation Incentive Grant (TIG) for the FY21 LTI Plan in the form of Rights. The
TIG has been designed to incentivise KMPs and senior executives to provide superior financial performance against companies in the
S&P ASX Small Ordinaries Index over the performance period from 1 July 2020 until 30 June 2023. A limited stretch opportunity has
been set which is linked to the additional outperformance of the achievement of key milestones in the Strategic Roadmap over the
performance period.

The Board considers that achievement of the key financial milestones over the performance period would result in significantly
enhanced financial outcomes and shareholder value and that this level of achievement warrants the additional limited stretch
opportunity. The Board’s intention is that the TIG only operates in relation to the FY21 LTI Plan.

The LTI plan is focused on longer-term performance to align with the delivery of value to shareholders. To be awarded under the

LTI Plan, the Executives must achieve two key metrics which align with driving long-term shareholder value, and reflect the maturity
of the business at the time of setting the objectives. Fair value at grant date is calculated by an independent expert using the
Geometric Brownian Motion Model and the Binomial Option Pricing Model. The fair values at grant date were $2.57 (for Target
TSR], $2.43 (for Target EPS), $3.50 (for Stretch TSR] and $2.43 (for Stretch EPS).

Performance is measured over a 3-year performance period from 1 July 2020 to 30 June 2023 (Period).
The award is subject to two performance measures weighted equally: EPS Growth (EPS] & Relative Total Shareholder Return (RTSR).

1.RTSR

Broadly, Total Shareholder Return (TSR) calculates the return shareholders would earn if they held a notional number of Shares
over a period of time and measures the growth in the Company’s Share price together with the value of dividends during the relevant
period, assuming that the dividends are re-invested into new Shares.

Relative TSR compares the TSR performance of the Shares of the Company against the TSR of the securities of a select group

of companies listed on the ASX [Comparator Group) over the performance period, being 1 July 2020 to 30 June 2023 (Performance
Period). The Comparator Group which the Board has chosen is the S&P ASX Small Ordinaries Index, being all of the companies
from number 107 to 300 by market capitalisation (excluding BWX] on the ASX.

The Relative TSR hurdle is tested by measuring the degree to which the Company’s TSR performance has outperformed the TSR

of the Comparator Group against the pre-determined targets set by the Board over the Performance Period

2.EPS

Broadly, EPS measures the earnings generated by the Company attributable to each share in the Company. EPS will be calculated
by dividing NPAT for the Performance Period by the weighted average number of ordinary shares outstanding during the period.
NPAT may be adjusted for the after-tax effect of material infrequent items that the Board believes do not reflect ongoing operations
of the Group, and amortisation of acquired intangible assets.

The EPS hurdle is tested by measuring the growth in the Company’s EPS over the Performance Period against pre-determined
targets set by the Board.

The proportion of Rights that vest is outlined in the following vesting schedule.

Relative TSR Performance of the Company

ranked against the Comparator Group Percentage vesting

Less than 60th percentile Nil

Between 60th percentile and 90th percentile Straight line pro-rata vesting between 0% and 150%
At or above 90th percentile 150%

Growth in Company’s EPS Percentage Vesting

Below 10% EPS growth Nil

Between 10% and 75% EPS growth Straight-line pro-rata vesting between 0% and 100%
Between 75% and 100% EPS growth Straight-line pro-rata vesting between 100% and 150%

At or above 100% EPS growth 150%



020

As noted above, the TIG offers a stretch opportunity in relation to the FY21 LTI plan only, as outlined in the 2020 AGM Notice of
Meeting. The number of Rights allocated to an Executive are calculated by dividing the LTI Opportunity (see below) by the volume
weighted average price of a Share for the 30 trading days ending 30 June in the relevant year.

The LTI Opportunity for each Executive is set out below:

Threshold Target Stretch
Group CEO 0% 100% 150%
Group CFO 0% 50% 75%
Group COO 0% 70% 105%
MD NA 0% 40% 60%

Figures are expressed as a percentage of Base Salary.

As this plan has a three-year performance period, whether the Executives will be awarded under this plan will not be measured
until after 30 June 2023. At vesting date, there is nil exercise price, and the Rights automatically convert into ordinary shares with
no expiry.

Relevant governance aspects include change of control, termination of employment, eligibility for dividend, voting rights and
clawback/malus are included. In the event of serious misconduct or a material misstatement in the Group's financial statements,
the Board can cancel or defer performance-based remuneration. The Board can also claw back remuneration via Deferred Equity
if required.

Further details regarding these aspects of the plan can be found in section 4.5 ("Other Governance Requirements”).

3.1.4 Remuneration Mix for FY21

The charts below illustrate the potential remuneration mix at target (TFR:STI:LTI) for the Executive KMPs. The remuneration mix is
weighted towards variable remuneration to ensure that the Executives maintain a significant focus on achieving the Group’s strategic
objectives. Variable remuneration includes cash STI, STl delivered as deferred equity and LTI delivered in part as deferred equity.

CEO 36% 29% 35%
CFO 50% 25% 25%
Group COO 45% 23% 32%
MD NA 53% 26% 21%

3.1.5 Changes to FY22 Remuneration Framework

In FY22, the Group will change its STI framework as follows:
Retain three Gateway Conditions. One condition will be meeting an NPAT hurdle, and the other two will relate to compliance with
BWX's Code of Conduct and Values, and compliance and product training.
The Gateway Condition for NPAT will be measured at Group level, and, if not met, awards under the FY22 STI Plan will not be
made. The Gateway Conditions, other than NPAT, will be assessed at an individual level - that is, individuals who have not
satisfactorily met these Gateway Conditions will not be eligible for an FY22 STI award.
If the Gateway Conditions are met, FY22 STl awards would be made based on a weighting of 70% Corporate Metrics and 30%
Personal KPlIs.
The Corporate Metrics will be the same as FY21, and the Group NPAT metric will have a stretch opportunity for outperformance of
the FY22 Group NPAT target.

In FY22, the LTI Plan will retain two performance measures weighted equally: Relative Total Shareholder Return and EPS Growth.
However, the FY22 LTI Plan will not include a TIG, and the maximum opportunity to earn would be capped at 100%.
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3.2 Former Executive KMP Remuneration
This section describes the elements of the former remuneration framework of the Group that is no longer offered.

3.2.1 Legacy Employee Loan Plan (ELP)
In 2019, the Group ceased making offers under the ELP plan and will not make any further offers.

The goal of the ELP was to encourage financial performance of the Group and retention of Executives as well as providing rewards

in lieu of cash remuneration for Executives and Non-Executive Directors during a period when the Group was growing and preserving
cash. As this plan is no longer considered to adequately align incentives with shareholder value, offers under the plan ceased to be
made in 2019. For those Executives and Non-Executive Directors who remain in the plan, it will continue to operate in run-off until
the final repayment date of 15 June 2023 although no new offers or awards will be made.

Executives and Non-Executive Directors (Participants) were formerly granted shares in the Company from FY16 to FY19 which
were secured by non-recourse loans between the Participant and the Company. The shares were granted in several tranches each
year with different vesting conditions. For accounting purposes this is treated as an option plan with the fair value of the options
granted being recognised in expense over the service period.

The only unvested shares held by KMPs as at 30 June 2021 relate to a grant made in FY19 which had the following

vesting conditions:

(a) Tranche 1 - twelve months service

(b) Tranche 2 - twenty-four months service

(c) Tranche 3 - thirty-six months service

(d) Tranche 4 - on the first occurrence if EBITDA increased by 25% or more in any financial year compared to EBITDA in FY18
and the Participant is still employed by the Group at that time

(e) Tranche 5 - on the first occurrence if EBITDA increased by 50% or more in any financial year compared to EBITDA in FY18
and the Participant is still employed by the Group at that time.

The number of shares issued for each tranche was based on the spot price of the shares of the Company on the grant date.
The spot price was used to determine the loan amount.

Once the tranche vests, as determined by the Group and approved by the Board, the Participant is provided twelve-months
to repay the loan attached to the shares or to surrender the shares in satisfaction of the loan. The final date on which all loans
must be repaid is 15 June 2023.

If the Participant ceases employment, the rights to any unvested shares are automatically forfeited and the shares are
surrendered. In respect of any vested shares, the Participant is provided twelve-months to repay the loan attached to the
shares or to surrender the shares.

While Participants are eligible for dividends and have voting rights attached to the shares, the shares are secured by a holding
lock preventing the Participants from dealing with the shares until the loan is fully repaid.

Mr. Rory Gration was awarded 200,000 shares which are secured by a loan between Mr. Gration and the Company in FY19.

Of those 200,000 shares, 33,333 vested in August 2019 and a further 33,333 vested in August 2020, with the balance remaining
unvested. The final payment date for the vested shares is the earlier of the date which is twelve months from Mr. Gration’s
cessation of employment or 16 May 2023.

During FY21, two Non-Executive Directors held ELP shares which were fully vested. lan Campbell and Denis Shelley each held
150,000 ELP shares and the loans which secured those ELP shares were satisfied in August 2020 and the shares are now treated
as ordinary shares in the Company.

No awards under the ELP have been made to Non-Executive Directors since October 2015.
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3.2.2 ELP Shares Vested During the Period
In the reporting period, the 24-month service condition of Tranche 2 ELP shares granted on 10 August 2018 were satisfied.

Fair value Total value
Grant Date Number Vested Vesting Date at grant date at vest date
Mr. R Gration 10 August 2018 33,333 10 August 2020 $2.29 $76,151

3.2.3 Movements in ELP Shares
The movements during the reporting period in the number of ELP shares in BWX Limited held directly, indirectly or beneficially
by each KMP, including their related parties, are as follows:

Vested and Vested and

Opening Granted as Vested and  Appointment  Closing Exercisable Unexerciseable
Balance Compensation Forfeited Exercised /Cessation  Balance  atyearend at Year end
2021
Mr. | Campbell 150,000 - - (150,000) - 0 0 -
Mr. D Shelley 150,000 - - (150,000) - 0 0 -
Mr. R. Gration 200,000 - - - - 200,000 66,666 133,334

3.2.4 Loans to Executives and their Related Parties

There were no loans to the Executives during the financial year other than in connection with the ELP. There were no transactions
with key management personnel, or their related parties during the financial year. The details of non-recourse loans provided to
Executives under the ELP during the financial year ended 30 June 2021 are set out in the table below.

Advances Loan Repayments
Opening during forgiveness during Closing Interest-fee High
Name Balance the year during the year the year’ balance value indebtedness
Mr. | Campbell $199,248 $0 $0 ($199,248) $0 $0 $199,248
Mr. D Shelley $199,248 $0 $0 ($199,248) $0 $0 $199,248

Mr. R Gration $976,183 $0 $0 ($5,451) $970,732 $970,732 $976,183
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Ultimately, the Board is responsible for the Group's remuneration policies and practices. The role of the Committee is to assist the
Board to ensure that appropriate and effective remuneration packages and policies are implemented to attract and retain high quality
Executives and Non-Executives Directors and to motivate Executives to create value for shareholders. The Committee also monitors
compliance with Board approved remuneration policies and practices and stays abreast of remuneration trends and the general
external pay environment.

4.2 Remuneration Policy Documents

In FY20, the Committee reviewed and refreshed the Group’s Remuneration Policy. This policy can be found at www.bwxltd.com/
investor-centre/. The Committee also undertook a review of compliance with the ASX Corporate Governance Principles (4th Edition)
and introduced the Director and Senior Executive Background Review Policy and the Non-Executive Director Induction

and Professional Development Policy.

4.3 Remuneration Consultants

In accordance with section 206K of the Corporations Act 2001, the Committee has a process for engaging remuneration consultants.
The Committee, on behalf of the Board, commissions and receives information, advice and recommendations directly from
remuneration consultants, ensuring remuneration recommendations are free of undue influence by management. In consultation
with external remuneration consultants, the Group aims to provide a market competitive remuneration framework that is
complementary to the Group's reward strategy.

No remuneration recommendations were made in FY21.

4.4 Executive Contractual Arrangements
Details of contractual arrangements for KMPs are set out in the table below. Non-Executive Directors enter into a service agreement
with the Group in the form of a letter of appointment, which summarises the Board policies and terms, including fees.

Contract type Ongoing Ongoing Ongoing Ongoing
Notice period 12 months 6 months 3 months The Executive is under
(by the Executive) at will employment in
the United States. As
6 months

such, there is no notice
period. The Executive is
entitled to three months
severance in the event
of termination without
cause.

(by the Group)
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4.5 Other Governance Requirements

Cessation of Employment

Change of Control

Eligibility for Dividends

Hedging

Malus / Clawback

If an Executive resigns or is terminated prior to an STl or LTI award vesting, all of their Rights will
be forfeited. If the Executive ceases employment during the STI deferral period for reasons other
than for termination with cause, they will receive a pro-rata portion of their deferred STI equity
to their last day of employment. The pro-rata portion will, however, not vest for twelve months.

For the Sign-on Rights awarded to the Group CEO, where the Group CEO ceases employment due
to a “fundamental change” (that is, he ceases to be the most senior executive in the Group) or there
is a substantial diminution of his responsibilities or authorities in the Group, then all of the Group
CEO’s Sign-0On Rights will vest immediately. If the Group CEO resigns prior to vesting of the award,
the Sign on Rights are forfeited.

On a change of control (as defined in the Equity Incentive Plan Rules), subject to the Board's
discretion to determine a different treatment should apply, the participant’s unvested awards will
vest based on the extent to which any applicable condition, other than service related conditions,
have been satisfied. Where the condition includes a service related condition, the service related
condition will be deemed to have been satisfied.

Participants will not have dividend and voting right entitlements in respect of their Rights until
Rights have vested and Shares have been allocated.

Executives are prohibited from engaging in hedging instruments, dealing in derivatives or entering
into arrangements which limit the economic risk related to BWX securities. The prohibition also
includes taking out margin loans in connection with unvested securities issued pursuant to any
BWX employee share plan or rights arising from any BWX long-term incentive plan.

An Executive (including the CEO) should not receive performance-based remuneration if the Board
considers that such remuneration would be an “inappropriate benefit”.

The awards are subject to a malus provision, such that that the Board is able to adjust any unpaid
or unvested award (including reducing to zero) where it is appropriate to do so, due to fraud,
misconduct or material misstatement.

The awards are also subject to a clawback provision, whereby a participant of the plan must repay
the net proceeds of a sale if any shares that have been allocated have been subsequently sold, if the
Board determines it is appropriate to do so, due to fraud, misconduct or material misstatement.
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5. NON-EXECUTIVE DIRECTOR REMUNERATION

5.1 Non-Executive Director Remuneration Policy and Structure
Fees and payments to Non-Executive Directors reflect the demands that are made on, and the responsibilities of, the Non-Executive
Directors. Non-Executive Directors’ fees and payments are reviewed as required and benchmarked where appropriate by the Board.

Non-Executive Director fees are determined within a maximum Directors’ fee pool limit approved by shareholders. The pool of
$650,000 is inclusive of superannuation and was determined at the Company’s 2017 AGM. Total Board and Committee fees paid
in FY21 was $575,890.

Base Non-Executive Director fees are outlined in the following table

Annual Fee Structure’
FY20 FY21

Chairman $150,000 $150,000
Non-Executive Director $90,000 $90,000
Audit & Risk Committee Chair $15,000 $15,000
People & Culture Committee Chair $15,000 $15,000
ESG & Sustainability Committee Chair Not applicable $15,000

1. Excludes superannuation.

In addition to the above fees, Non-Executive Directors also receive superannuation contributions. A Non-Executive Director
is entitled to reimbursement for reasonable travel, accommodation, and other expenses in attending meetings and carrying
out their duties.
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6. KMP STATUTORY DISCLOSURES

6.1 KMP Remuneration
The following table shows details of the remuneration expense recognised for the Group’s KMP for the current and previous
financial year measured in accordance with the requirements of the accounting standards.

Annual
Non- Share- and Long Term-

Salary and Monetary Retention STI based Service Super- ination
Fees Benefits Bonus Bonus Payments Leave annuation Benefits Total

$ $ $ $ $ $ $ $ $

Non-Executive Directors

Mr. | Campbell 161,252 0 0 0 0 15,319 0 176,571 0%
Ms. F Bennett 114,975 0 0 0 0 0 0 0 114,975 0%
Mr. D Shelley 90,000 0 0 0 0 0 8,550 0 98,550 0%
Mr. R Walker 92,500 0 0 0 0 0 8,788 0 101,288 0%
Ms. J Leonard 77,143 0 0 0 0 0 7,363 0 84,506 0%
Disclosed Executives

Mr. D Fenlon 635,385 0 0 403,200 574,977 67,340 21,694 0 1,702,596 57%
Ms. E Peell 385,705 0 0 148,734 46,667 33,116 21,694 0 635916 31%
Mr. R Gration 437,270 0 0 172500 165,495 43,629 21,694 0 840,588 40%
Mr. M Lovsin 183,077 0 0 0 0 23,638 0 0 206,715 0%

Total Directors and other KMP remuneration
2,177,307 -

724,434 787,139 167,723 105,102 3,961,705 38%

In this table, US dollar amounts were translated into Australia dollars at a rate of US$1:A$1.33.

Annual
Non- Share- and Long Term- Perfor-

Salaryand Monetary Retention STI based Service Super- ination mance
Year ended Fees Benefits Bonus Bonus' Payments! Leave annuation Benefits Total! Related’
30 June 2020 $ $ $ $
Non-Executive Directors
Mr. | Campbell 150,000 - - - - 14,250 - 164,250 -
Mr. D Shelley 90,000 = = = = 8,550 = 98,550 =
Ms. J Leonard 117,898 = = = = = 11,200 - 129,098 =
Ms. F Bennett 117,898 = = = = = 11,200 - 129,098 =
Mr. R Walker 67,500 - - - - 6,413 = 73,912 =
Disclosed Executives
Mr. D Fenlon 635,385 65,210 - 414750 925,196 64,615 21,003 - 2,126,159 63%
Ms. E Peell 109,573 = = 29,787 2,987 423 5,251 - 148,021 22%
Mr. R Gration 395,288 = - 166,641 134,550 46,888 21,003 - 764,370 39%
Mr. M Lovsin 200,614 86 = 63,828 16,502 - 281,029 29%
Mr. V. Somani 287,436 = = - 142,500 21,003 105,767 556,706 =

Total Directors and other KMP remuneration
2,171,592 65,296 - 675,005 1,079,235 254,426 119,873 105,767 4,471,193 39%

In this table, US dollar amounts were translated into Australia dollars at a rate of US$1:A$1.33.

1. The FY20 comparative remuneration has been restated to correct the measurement of the fair value of share-based payment awards and the period over which both the
short-term and long-term incentives were expensed; the presentation of the deferred element of the short-term incentive from STI bonus to share-based payments; and
the recognition of Mr. R Gration's Employee Loan Plan. The net impact of these corrections to the FY20 remuneration is an increase of $23,671.
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6. KMP STATUTORY DISCLOSURES conTiNUED

6.2 Equity Instruments Held by Key Management Personnel

Ordinary Shares
The movement during the reporting period in the number of ordinary shares in BWX Limited held, directly, indirectly or beneficially,
by each key management person, including their related parties, is as follows:

Issue on
Issued on Shareholder
Opening Exercise of Share  Appointment Entitlement Purchased
Balance Options Disposals /Cessation' Offer? On-Market
2021
Mr. | Campbell 378,486 150,000! (45,000) - - - 483,486
Mr. D Shelley 544,372 150,000' (544,372) = = = 150,000
Mr. D Fenlon - 105,820? - - 105,820
Ms. J Leonard 50,000 = (67,092) 17,092 - -
Ms. F Bennett 50,000 = = 8,823 = 58,823
Mr. R Walker 7,500 = = 3,920 4,270 15,690
Ms. E Peell - - - - - -
Mr. R Gration - - - - - -
Mr. M Lovsin - - - - - -

. 0n 27 August 2020 and 1 September 2020 respectively, Mr. | Campbell and Mr. D Shelley repaid the loan securing the 150,000 ELP shares, at which point the shares became
part of their holding of ordinary shares in the Company.

On 1 July 2021, the balance of Mr. D Fenlon’s sign-on Shares, being 105,820 shares, vested. Additionally, he was granted 34,736 shares when the deferred equity component
of his FY20 STl vested, giving him a total balance of 246,376 shares as at 1 July 2021. As this report notes shareholdings at 30 June 2021, these additional 140,556 are not
recorded in the table above. Please see explanatory note earlier in the document.

N

6.3 Equity Instruments Held by Key Management Personnel
Long-Term Incentive Plan Rights.

Opening Granted as Appointment

Balance Compensation Forfeited /Cessation
2021
Mr. D Fenlon 582,010 286,104 - (105,820) - 762,294
Ms. E Peell 9,769 85,320 - - - 95,089
Mr. R Gration 119,048 137,091 - - - 256,139
Mr. M Lovsin 40,297 0 (40,297) - - 0

Deferred STI Rights

Opening Granted as Appointment

Balance Compensation Forfeited Vested /Cessation
2021
Mr. D Fenlon 0 34,736 = = = 34,736
Ms. E Peell 0 2,495 = = = 2,495
Mr. R Gration 0 13,957 = = = 13,957
Mr. M Lovsin 0 5,107 (2,896) - (2,211) 0
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AGM

BWX

EBITDA

EPS

Group Net Cash Flows

from Operating Activities

Group NPAT

Group Shares

KPls

NPAT

NPD

Relative TSR

TSR

S&P/ASX
Small Ordinaries Index

The annual general meeting of the Company.

BWX Limited is the Company in respect of which this Remuneration Report is being issued.

Earnings Before Interest, Taxation, Depreciation and Amortisation.
It is a measure of the Group’s overall financial performance.

Earnings Per Share. It is calculated by the profit of the Group divided by the number of shares
in the Company.

Itis a financial measure representing the difference between the inflows and outflows

of cash in the Group from ongoing regular business activities in a given period.

Means the NPAT earned by the BWX Group as a whole.

Shares in BWX, which is a listed company on the Australian Securities Exchange.

Key Performance Indicators, or goals, which are to be performed by the Executives.

Net Profit After Tax. It represents the profit which is available to be distributed to shareholders.

New Product Development.

It measures the TSR of a company against a select comparator group.

Total Shareholder Return. It measures the return including capital gains and dividends

that a shareholder would receive by holding shares in a company.

This index represents a hypothetical portfolio of all of the companies listed on the Australian
Securities Exchange, starting with the 101st company by market capitalisation and ending with
the 300th company by market. capitalisation. It excludes all companies in the S&P/ASX100.

This is the end of the Remuneration Report
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Auditor’s Independence Declaration

As lead auditor for the audit of BWX Limited for the year ended 30 June 2021, I declare that to the
best of my knowledge and belief, there have been:

(a) no contraventions of the auditor independence requirements of the Corporations Act 2001 in
relation to the audit; and

(b) no contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of BWX Limited and the entities it controlled during the period.

DNaoadhaa Caoal A~

Nadia Carlin
Partner
PricewaterhouseCoopers

Melbourne
27 August 2021

' PricewaterhouseCoopers, ABN 52 780 433 757

2 Riverside Quay, SOUTHBANK VIC 3006, GPO Box 1331, MELBOURNE VIC 3001
T: 61 3 8603 1000, F: 61 3 8603 1999, www.pwc.com.au

Liability limited by a scheme approved under Professional Standards Legislation.



Consolidated Statement

of Profit or Loss and Other Comprehensive Income
for the year ended 30 June 2021

Restated

Year ended Year ended

30 June 30 June

2021 2020

$’000 $’000 *

Sales revenue 2.1 194,080 187,688

Cost of sales (79,037) (78,839)

Gross profit 115,043 108,849

Other income 2.1 1,687 1,452

Corporate and administrative expenses 1.5 (21,521) (26,888)

Marketing, selling and distribution expenses (59,047) (50,557)
Research and development and quality control

expenses (2,722) (2,818)

Depreciation and amortisation 1.5 (7,053) (6,115)

Finance expenses (2,638) (4,041)

Acquisition related benefit / expenses 2.3 6,922 (140)

Profit before tax 30,671 19,742

Income tax expense 3.6 (6,991) (5,022)

Profit after tax 23,680 14,720

Other comprehensive income:
Items that may be reclassified subsequently to

profit or loss

Exchange differences on translation of overseas

subsidiaries (14,652) 2,107
Other comprehensive income for the period (14,652) 2,107

Total comprehensive income attributable to
owners of the Company 9,028 16,827

Earnings per share (EPS)

Basic EPS (cents) 4.1 17.1 11.8

Diluted EPS (cents) 4.1 16.8 11.8
*Refer to Note 1.5 for description and impact of restatement.

The above Consolidated Statement of Profit or Loss and Other Comprehensive Income should be read in conjunction with the
accompanying notes.
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Consolidated Statement

of Financial Position
as at 30 June 2021

Current assets

Cash at bank 4.5 70,497 28,639
Trade and other receivables 3.1 43,938 39,882
Inventories 3.2 43,980 36,766
Prepayments 1.4 3,012 1,681
Contract assets 2.1 843 -
Total current assets 162,270 106,968
Non-current assets

Right of Use assets 33 9,003 12,638
Plant and equipment 3.4 19,864 5,724
Intangible assets and goodwill 1.4,1.5,3.5 300,148 318,143
Investment in associates 5.1 890 -
Contract asset 2.1 2,796 -
Other non-current assets 1,558 -
Total non-current assets 334,259 336,505
Total assets 496,529 443,473
Current liabilities

Trade and other payables 1.4 43,880 29,751
Deferred income - 1,902
Financial liabilities 3.7 10,826 19,556
Lease liabilities 3.3 2,666 3,133
Current tax liabilities 6,179 1,686
Employee benefits 2,050 1,721
Total current liabilities 65,601 57,749
Non-current liabilities

Financial liabilities 3.7 41,664 50,777
Lease liabilities 3.3 8,158 11,645
Employee benefits 251 214
Deferred tax liabilities 1.4,1.5,3.6 22,012 25,081
Total non-current liabilities 72,085 87,717
Total liabilities 137,686 145,466
Net assets 358,843 298,007
Equity

Contributed equity 4.3 293,893 237,721
Reserves 4.4 5,891 19,901
Retained earnings 1.5 59,059 40,385
Total equity 358,843 298,007

*Refer to Note 1.4 and 1.5 for description and impact of restatement.

The above Consolidated Statement of Financial Position should be read in conjunction with the accompanying notes.



Consolidated Statement

of Changes in Equity
for the year ended 30 June 2021

Balance at 1 July 2019 (as previously reported) 235,870 17,552 30,941 284,363
Accounting policy change - SaaS* - - (306) (306)
At July 2019 (as restated)* 235,870 17,552 30,635 284,057
Profit for the year* - - 14,720 14,720
Other comprehensive income for the year - 2,107 - 2,107
Total comprehensive income - 2,107 14,720 16,827
Transactions with owners of the Company

Transactions with employee loan plan

shareholders 1,065 - - 1,065
Share based payments - 958 - 958
Exercise of share plan rights 716 (716) - -
Dividends paid 70 - (4,970) (4,900)
Total transactions with owners 1,851 242 (4,970) (2,877)
Balance at 30 June 2020 (as restated) * 237,721 19,901 40,385 298,007
Balance at 1 July 2020 (as restated) * 237,721 19,901 40,385 298,007
Profit for the year - - 23,680 23,680
Other comprehensive income for the year - (14,652) - (14,652)
Total comprehensive income - (14,652) 23,680 9,028
Transactions with owners of the Company

Shares issued, net of costs 54,091 - - 54,091
Share based payments - 1,388 - 1,388
Exercise of share plan rights 276 (276) - -
CEO Sign-on rights vested 470 (470) -
Transactions with employee loan plan

shareholders 1,315 - - 1,315
Dividends paid 20 - (5,006) (4,986)
Total transactions with owners 56,172 642 (5,006) 51,808
Balance at 30 June 2021 293,893 5,891 59,059 358,843

* Refer to Note 1.5 for description and impact of restatement.

The above Consolidated Statement of Changes in Equity should be read in conjunction with the accompanying notes.



Consolidated Statement

of Cash Flows
for the year ended 30 June 2021

Cash flows from operating activities

Cash receipts from customers 189,054 189,677
Cash paid to suppliers and employees 15 (156,122) (160,492)
Payments for restructuring / transaction costs (526) (140)
Income taxes received/(paid) (4,289) (692)
Other income received - 1,901
Interest paid (2,574) (3,136)
Net cash flows from /(used in) operating activities 4.5 25,543 27,118

Cash flows from investing activities

Acquisition of plant and equipment 34 (16,319) (2,883)
Acquisition of intangible assets 15,3.5 (1,023) (3,389)
Deferred payment in relation to acquisiton of

business (1,187) (1,966)
Acquisition of other assets and investments (1,664) -
Loan to associates (350) -
Acquisition of associates (890) -
Net cash flows /(used in) investing activities (21,433) (8,238)

Cash flows from financing activities

Proceeds from issue of share capital 4.3 53,315 1,065
Transaction costs for issue of shares 4.3 (1,409) -
Dividends paid 4.2 (4,986) (4,970)
Proceeds from / (repayments of) borrowings (5,495) 5,098
Proceeds from / (repayments of) lease 3.3 (3,186) (3,463)
Net cash flows from / (used in) financing activities 38,239 (2,270)

Net (decrease)/increase in cash and cash

equivalents 42,349 16,610
Effect of exchange rate changes on cash held (491) 62
Cash and cash equivalents at beginning 28,639 11,967
Cash and cash equivalents at end 70,497 28,639

*Refer to Note 1.5 for description and impact of restatement.

The above Consolidated Statement of Cash Flows should be read in conjunction with the accompanying notes.
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Notes to the Consolidated Financial Statements

1 BASIS OF PREPARATION

11

1.2

1.2.1

Basis of preparation

BWX Limited (the Company) is a Company domiciled in Australia. The Company’s registered office is at 2 Darby Way,
Dandenong South, Victoria, Australia. The consolidated financial statements of the Company for the year ended 30
June 2021 comprise the Company and its subsidiaries (together referred to as the Group). The Group is primarily
involved in the manufacture, wholesale, online and distribution sale, and development of natural body, hair and skin
care products.

The consolidated financial statements are general purpose financial statements which have been prepared in
accordance with the requirements of the Corporations Act 2001, Australian Accounting Standards and other
authoritative pronouncements of the Australian Accounting Standards Board.

The consolidated financial statements comply with International Financial Reporting Standards (IFRS) adopted by the
International Accounting Standards Board (IASB).

For the purposes of preparing the consolidated financial statements, the Company is a for-profit entity.
This financial report was authorised for issue by the Directors on 27 August 2021.

This financial report is presented in Australian dollars which is the Company’s functional and presentation currency.
Items included in the financial statements of each of the Group’s entities are measured using the currency of the
primary economic environment in which the entity operates (‘the functional currency’).

This full-year financial report may also include certain non-IFRS measures including profit before depreciation,
amortisation, finance costs, acquisition and restructuring related expenses, acquisition and restructuring
expenses/(benefits). These measures are used internally by management to assess the performance of the Group
and segments, to make decisions on the allocation of resources and assess operational management.

This financial report is prepared on the historical cost basis, except for deferred consideration payments that have
been measured at fair value. Historical cost is generally based on the consideration given in exchange of assets.

Significant accounting policies

The following significant accounting policies have been adopted by the Group in the preparation and presentation of
the consolidated financial report.

Basis of consolidation

Subsidiaries are entities controlled by the Group. The Group controls an entity when it is exposed to, or has rights to,
variable returns from its involvement with the entity and has the ability to affect those returns through its power
over the entity. The financial statements of subsidiaries are included in the consolidated financial statements from
the date on which control commences until the date on which control ceases.

Consolidation of a subsidiary begins when the Company obtains control over the subsidiary and ends when the
Company loses control of the subsidiary. Specifically, income and expenses of a subsidiary acquired or disposed of
during the year are included in the Consolidated Statement of Profit or Loss and Other Comprehensive Income from
the date the Company gains control until the date when the Company ceases to control the subsidiary.

When necessary, adjustments are made to the financial statements of subsidiaries to bring their accounting policies
into line with the Group’s accounting policies.



35

Notes to the Consolidated Financial Statements (continued)

1.2

1.2.1

1.2.2

Significant accounting policies (continued)
Basis of consolidation (continued)

Intra-group balances and transactions, and any unrealised income and expenses arising from intra-group
transactions, are eliminated. Unrealised losses are eliminated in the same way as unrealised gains, but only to the
extent that there is no evidence of impairment.

Business combinations

Acquisitions of businesses are accounted for using the acquisition method. The consideration transferred in a
business combination is measured at fair value, which is calculated as the sum of the acquisition date fair values of
assets transferred by the Group, liabilities incurred by the Group to the former owners of the business acquired and
the equity instruments issued by the Group in exchange for control.

At the acquisition date, the identifiable assets acquired and the liabilities assumed are recognised at their fair value,
except that deferred tax assets or liabilities are recognised and measured in accordance with AASB 112 ‘Income
Taxes'.

Goodwill is measured as the excess of the sum of the consideration transferred, the amount of any non-controlling
interests in the acquiree, and the fair value of the acquirer’s previously held equity interest in the acquiree (if any)
over the net of the acquisition-date amounts of the identifiable assets acquired and the liabilities assumed. If, after
reassessment, the net of the acquisition date amounts of the identifiable assets acquired and liabilities assumed
exceeds the sum of the consideration transferred, the amount of any non-controlling interests in the acquiree and
the fair value of the acquirer’s previously held interest in the acquiree (if any), the excess is recognised immediately
in profit or loss as a bargain purchase gain.

Where the consideration transferred by the Group in a business combination includes assets or liabilities resulting
from a contingent consideration arrangement, the contingent consideration is measured at its acquisition-date fair
value. Changes in the fair value of the contingent consideration that qualify as measurement period adjustments are
adjusted retrospectively, with corresponding adjustments against goodwill. Measurement period adjustments are
adjustments that arise from additional information obtained during the ‘measurement period’ (which cannot exceed
one year from the acquisition date) about facts and circumstances that existed at the acquisition date.

The subsequent accounting for changes in the fair value of contingent consideration that do not qualify as
measurement period adjustments depends on how the contingent consideration is classified. Contingent
consideration that is classified as equity is not re-measured at subsequent reporting dates and its subsequent
settlement is accounted for within equity. Contingent consideration that is classified as an asset or liability is re-
measured at subsequent reporting dates in accordance with AASB 9 Financial Instruments.

If the initial accounting for a business combination is incomplete by the end of the reporting period in which the
combination occurs, the Group reports provisional amounts for the items for which the accounting is incomplete.
Those provisional amounts are adjusted during the measurement period (see above), and additional assets or
liabilities are recognised, to reflect new information obtained about facts and circumstances that existed as of the
acquisition date that, if known, would have affected the amounts recognised as of that date.

Fair value

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date, regardless of whether that price is directly observable or
estimated using another valuation technique. In estimating the fair value of an asset or a liability, the Group takes
into account the characteristics of the asset or liability if market participants would take those characteristics into
account when pricing the asset or liability at the measurement date.

For financial reporting purposes, fair value measurements are categorised into Level 1, 2 or 3 based on the degree
to which the inputs to fair value measurements are observable and the significance of the inputs to the fair value
measurement in its entirety, which are described as follows:

Level 1 inputs are quoted prices (unadjusted) in active markets for identical assets or liabilities that the entity can
access at the measurement date;
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1.2

1.2.2

1.23

1.2.4

1.25

1.2.6

Significant accounting policies (continued)
Fair value (continued)

Level 2 inputs are inputs other than quoted prices included within Level 1, that are observable for the asset or liability,
either directly or indirectly; and
Level 3 inputs are unobservable inputs for the asset or liability.

Foreign currency

Transactions in foreign currencies are initially recorded by the Group’s subsidiaries at their respective functional
currency spot rates at the date the transaction first qualifies for recognition. Monetary assets and liabilities
denominated in foreign currencies are translated at the functional currency spot rates of exchange at the reporting
date.

Differences arising on settlement or transaction of monetary items are recognised in profit or loss with the exception
of monetary items that are designed as part of the hedge of the Group’s net investment in a foreign operation. These
are recognised in Other Comprehensive Income until the net investment is disposed of, at which time, the cumulative
amount is reclassified to profit or loss. Tax charges and credits attributable to foreign currency exchange rate
differences on those monetary items are also recorded in Other Comprehensive Income.

Non-monetary items that are measured in terms of historical cost in a foreign currency are translated using the
exchange rates at the dates of the initial transactions. Non-monetary items measured at fair value in a foreign
currency are translated using the exchange rates at the date the fair value is determined. The gain or loss arising on
translation of non-monetary items measured at fair value is treated in line with the recognition of the gain or loss on
the change in fair value of the item (i.e., translation differences on items whose fair value gain or loss is recognised
in Other Comprehensive Income or profit or loss are also recognised in Other Comprehensive Income or profit or
loss, respectively).

Finance costs

Finance costs are recognised as expenses in the period in which they are incurred. Finance costs include:
e interest on bank overdrafts, short-term and long-term borrowings;
e interest on lease liabilities; and
e amortisation of ancillary costs incurred in connection with the arrangement of borrowings.

Trade and other payables

These amounts represent liabilities for goods and services provided to the Group prior to the end of financial year
which are unpaid. The amounts are unsecured and are usually paid within 30 days of recognition.

Other taxes

Revenues, expenses and assets are recognised net of the amount of Sales Tax, Goods and Services Tax (“GST”) or
Value Added Tax (“VAT”) except:

* where the Sales Tax / GST / VAT incurred on a purchase of goods and services is not recoverable from the
taxation authority, in which case the Sales Tax / GST / VAT is recognised as part of the cost of acquisition of
the asset or as part of the expense item as applicable; and

* receivables and payables are stated with the amount of Sales Tax / GST / VAT included.

The net amount of Sales Tax / GST / VAT recoverable from, or payable to, the taxation authority is included as part
of receivables or payables in the Consolidated Statement of Financial Position.

Cash flows are included in the Consolidated Statement of Cash Flows on a gross basis and the Sales Tax / GST / VAT
component of cash flows arising from investing and financing activities, which is recoverable from, or payable to, the
taxation authority, are classified as operating cash flows.

Commitments and contingencies are disclosed net of the amount of Sales Tax / GST / VAT recoverable from, or
payable to, the taxation authority.
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1.2 Significant accounting policies (continued)

1.2.7 Provisions

1.2.8

1.2.9

Provisions are recognised when the Group has a present obligation, legal or constructive, as a result of a past event
and it is probable that an outflow of resources embodying economic benefits will be required to settle the obligation
and a reliable estimate can be made of the amount of the obligation. Provisions are reviewed at the end of each
reporting period and adjusted to reflect the current best estimate. If it is no longer probable that an outflow of
resources embodying economic benefits will be required to settle the obligation, the provision is reversed.

Employee entitlements

(i) Short-term obligations

Liabilities for wages and salaries, including non-monetary benefits, annual leave and accumulating sick leave that are
expected to be settled wholly within 12 months after the end of the period in which the employees render the related
service are recognised in respect of employees’ services up to the end of the reporting period and are measured at
the amounts expected to be paid when the liabilities are settled. The liabilities are presented as current employee
benefit obligations in the balance sheet.

(ii) Other long-term employee benefit obligations

In some countries, the Group also has liabilities for long service leave and annual leave that are not expected to be
settled wholly within 12 months after the end of the period in which the employees render the related service. These
obligations are therefore measured as the present value of expected future payments to be made in respect of
services provided by employees up to the end of the reporting period using the projected unit credit method.
Consideration is given to expected future wage and salary levels, experience of employee departures and periods of
service. Expected future payments are discounted using market yields at the end of the reporting period of high-
quality corporate bonds with terms and currencies that match, as closely as possible, the estimated future cash
outflows. Remeasurements as a result of experience adjustments and changes in actuarial assumptions are
recognised in profit or loss.

The obligations are presented as current liabilities in the balance sheet if the entity does not have an unconditional
right to defer settlement for at least 12 months after the reporting period, regardless of when the actual settlement
is expected to occur.

New or amended accounting standards and interpretations adopted

The Group has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian
Accounting Standards Board (AASB) that are mandatory for the current reporting period. These standards and
interpretations did not have any impact on the amounts recognised in prior years and are not expected to
significantly affect the current or future years. Any new or amended Accounting Standards or Interpretations that
are not yet mandatory have not been early adopted.

1.3 Critical accounting judgements, estimates and assumptions

The estimates and judgements which involve a higher degree of complexity or that have a significant risk of causing
a material adjustment to the carrying amounts of assets and liabilities within the next period are included in the
following notes:

e Note 3.1 — Carrying value of receivables;

e Note 3.2 — Carrying value of inventory;

e Note 3.3 — Determination of lease term;

e Note 3.4 — Impairment of goodwill and other indefinite life intangibles;
e Note 6.1 — Employee benefits; and

e Note 6.5 — Coronavirus (COVID-19) impact.

Impairment and recoverable amounts of assets other than goodwill

The Group assesses impairment of all assets at each reporting date by evaluating conditions specific to the Group
and to the particular asset that may lead to impairment. These include product, technology, economic,
environmental and political environments and future expectations. If an impairment trigger exists, the recoverable
amount of the asset is determined. There was no impairment recognised during the year as a result of this.
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13

14

15

Critical accounting judgements, estimates and assumptions (continued)

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates and
underlying assumptions are recognised in the period in which the estimate is revised if the revision affects only that
period, or in the period and future periods if the revision affects both current and future periods.

Deferred consideration

Changes in the net present value of the deferred consideration are recognised in the profit or loss under ‘finance
expenses’. An adjustment was made to the deferred consideration in relation to the acquisition of Nourished Life
and is further detailed in Note 2.3.

In subsequent reporting periods, the Group will further revise its estimate. The impact of the revision of the original
estimates, if any, is recognised in profit or loss.

Restatement of comparatives

Over recent years, the IFRS Interpretations Committee has considered and issued pronouncements on the recording
of deferred tax liabilities on indefinite lived intangibles and goodwill acquired in business combinations.

The Group has restated each of its affected financial statement line items for the prior period, in accordance with AASB
108 "Accounting Policies, Changes in Accounting Estimates and Errors". The impact of the change is presented below.

Assets

Intangible assets and goodwill 290,288 28,937 319,225
Total assets 415,618 28,937 444,555
Liabilities

Deferrred tax liabilities (3,531) 28,937 25,406
Total liabilities 116,854 28,937 145,791
Total equity 298,764 - 298,764

The impact on the opening balance sheet of the preceding period is materially the same as above.

This restatement has no impact on the Consolidated Statement of Profit or Loss and other comprehensive income
statement for the period ended 30 June 2021 and the year ended 30 June 2020.

The balance sheet has also been restated to reflect the reclassification of $1.9 million (2019: $1.9 million) of
prepayments to trade and other payables.

Change in accounting policy

The Group previously capitalised costs incurred in configuring or customising a supplier’s application software in a
cloud computing arrangement as intangible assets, as the Group considered that it would benefit from those costs to
implement the cloud-based software over the life of the software. Following the IFRS Interpretations Committee (IFRIC)
agenda decision on Configuration or Customisation Costs in a Cloud Computing Arrangement in April 2021, the Group
has reconsidered its accounting treatment and adopted the treatment set out in the IFRIC agenda decision, which is to
recognise those costs as intangible assets only if the activities create an intangible asset that the entity controls and
the intangible asset meets the recognition criteria. Costs that do not result in intangible assets are expensed as
incurred, unless they are paid to the supplier of the cloud-based software to significantly customise the cloud-based
software for the Group, in which case the costs are recorded as a prepayment for services and amortised over the
expected renewable term of the cloud computing arrangement.



39

BWX

Notes to the Consolidated Financial Statements (continued)

1.5 Change in accounting policy (continued)

The change has been applied retrospectively and comparative information has been restated. As a result of the change
in accounting policy the following impacts to the financial statements have been identified:

Consolidated Statement of Financial Position

As previously

reported As restated
2020 Adjustment 2020
$’000 $’000 $’000

Assets
Intangible assets and goodwill 319,225 (1,082) 318,143
Total assets 444,555 (1,082) 443,473
Deferred tax liabilities 25,406 (325) 25,081
Total liabilities 145,791 (325) 145,466
Retained earnings - opening 30,941 (306) 30,635
Retained earnings - profit for the year 15,171 (451) 14,720
Total equity 298,764 (757) 298,007

Consolidated Statement of Profit or loss and Other Comprehensive Income
As previously

reported As restated

2020 Adjustment 2020

$’000 $’000 $’000

Corporate and administrative expenses (26,021) (867) (26,888)

Depreciation and amortisation (6,337) 222 (6,115)

Profit before tax 20,387 (645) 19,742

Income tax expense (5,216) 194 (5,022)

Profit after tax 15,171 (451) 14,720
Total comprehensive income attributable to owners of the

Company 17,278 (451) 16,827

Basic EPS 12.2 11.8

Diluted EPS 12.1 11.8

The current year impact of the change in accounting policy was a reduction of $1.204 million to retained earnings.

Consolidated Cash Flow statement

As previously
reported As restated

2020 Adjustment 2020
$’000 $’000 $’000

Cash paid to suppliers and employees (159,625) (867) (160,492)
Acquisition of intangible assets (4,256) 867 (3,389)
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2 GROUP PERFORMANCE

2.1 Sales revenue and other income

Sale of goods 194,080 187,688

Other income

Interest income 99 62
R&D grant income 1,136 1,045
Other income 452 345

1,687 1,452
Total Revenue and other income 195,767 189,140

Chemist Warehouse Strategic Partnership

On 25 February 2021, BWX signed agreements with Chemist Warehouse Group for the provision of strategic brand services
in exchange for the potential issue of shares to the value of $13.350 million across 5 tranches, with the final tranche due to
be issued on 31 December 2023. During the year, the Group issued the first tranche of 881,613 shares worth $3.5 million.

The Group has recognised the payment as an asset which will be amortised against revenue over the contract period. All
future tranches are subject to satisfaction of sales performance hurdles and will be recognised as reductions of revenue
earned from sales over the relevant periods. As at 30 June 2021, the related asset of $3.26 million was presented in the
Consolidated Statement of Financial Position as Contract Assets (current: $0.7 million and noncurrent: $2.6 million) and the
amortisation of $0.24 million was recognised as reduction against Sales revenue for the current financial year.

SIGNIFICANT ACCOUNTING POLICIES

Revenue recognition

Revenue is recognised to the extent that the Group satisfies a performance obligation where control of the goods or services
passes to the customer. Revenue is measured at the agreed price being the amount to which the entity expects to be entitled
in exchange for goods. Amounts disclosed as revenue are net of returns, trade allowances, rebates and amounts collected
on behalf of third parties. The Group does not have any contracts where the period between the transfer of the promised
product or services to the customer and payment by the customer exceeds one year. Consequently, the Group does not
adjust any of the transaction prices for the time value of money.

Revenue is recognised for the major business activities as follows:

Sale of goods

Revenue from the sale of goods and disposal of other assets is recognised at a point in time when the Group has passed
control of promised goods or assets to the customer. Control of the goods transfers to the customer at the point the goods

are delivered to, or collected by, the customer. The Group recognises its revenue from contracts with customers for the
transfer of goods at a point in time. Rebates and sale incentives is recognised using expected value method based on
accumulated experience, and revenue is only recognised to the extent that it is highly probable that a significant reversal will
not occur.

Interest income
Interest is recognised as it accrues using the effective interest method.

Research and development credits
Revenue from research and development credits are recognised where there is reasonable assurance that the credits will be
received and all attached conditions will be complied with.

Government grants
Government grants relating to costs are deferred and recognised in profit or loss over the period necessary to match them
with the costs that they are intended to compensate.
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2.2 Expenses

Employee benefits expenses (included in cost of sales and
operating expenses):

Salaries and wages 28,996 27,500
Superannuation 2,055 1,679
Labour hire 3,434 2,035
Share-based expenses 1,388 958
Other employee expenses 4,815 7,742

40,688 39,914

Paycheck Protection Program

In the previous financial year, BWX applied for and was successful in securing funds as part of the US Government’s COVID-
19 stimulus package — the Paycheck Protection Program (PPP). Under this program, funds of US$1.3 million (AU$1.9 million)
were advanced as a loan which, if certain conditions are met, was to be forgiven in part or in full. BWX received full forgiveness
of the monies received in the current financial year, meaning no amounts are required to be repaid. In accordance with AASB
120 Accounting for Government Grants and Disclosure of Government Assistance, the funds received are used to reduce
expenses in the current financial year.

2.3 Segment information

Management has determined the operating segments based on the reports reviewed by the Chief Executive Officer (CEO)
(the Chief Operating Decision Maker as defined under AASB 8 Operating Segments) that are used to make strategic and
operating decisions. The CEO is responsible for the allocation of resources to operating segments and assessing their
performance. Operating segments are periodically reviewed by the CEO for adherence with AASB8 and any changes are
disclosed accordingly.

The Group operates within two reportable segments, United States of America (USA) and Australia/International (which
comprises all other business outside of the USA). The executive management team review the results of the Group at this
level. Segment revenue, segment expense and segment result include transfers between operating segments. Those
transfers are eliminated on consolidation. Inter-segment pricing is determined on an arm’s-length basis.

The accounting policies of the reportable segments are the same as the Group’s accounting policies described in Note 1.2
and each respective policy notes. The CEO assesses the performance of the operating segment based on a measure of profit
before taxation, depreciation, amortisation, finance costs, and acquisition-related benefits/expenses.
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2.3 Segment information (continued)

Year ended 30 June 2021
Australia /

Segment result USA International

$'000 $'000
Revenue
Revenue from operations 75,928 118,152 194,080
Inter-segment revenue 3,554 4,010 7,564
Total segment revenue 79,482 122,162 201,644
Inter-segment elimination (3,554) (4,010) (7,564)
Total consolidated revenue 75,928 118,152 194,080
Result
Profit before tax, depreciation, amortisation, finance costs,
acquisition and restructuring related expenses 9,732 25,269 35,001
Depreciation and amortisation (3,340) (3,713) (7,053)
Acquisition related benefit / (expenses) 7,127 (205) 6,922
Segment result 13,519 21,351 34,870
Head office result (1,561)
Profit before tax and finance expenses 33,309
Finance expenses (2,638)
Profit before tax 30,671
Income tax expense (6,991)
Net profit after tax 23,680

Year ended 30 June 2020 (restated)*

Australia /

Segment result USA International

$'000 $'000
Revenue
Revenue from operations 82,052 105,636 187,688
Inter-segment revenue 4,059 4,110 8,169
Total segment revenue 86,111 109,746 195,857
Inter-segment elimination (4,059) (4,110) (8,169)
Total consolidated revenue 82,052 105,636 187,688
Result
Profit before tax, depreciation, amortisation, finance costs,
acquisition and restructuring related expenses 13,793 19,803 33,596
Depreciation and amortisation (2,640) (3,475) (6,115)
Acquisition and restructuring expenses - (140) (140)
Segment result 11,153 16,188 27,341
Head office result (3,557)
Profit before tax and finance expenses 23,784
Finance expenses (4,041)
Profit before tax 19,743
Income tax expense (5,023)
Net profit after tax 14,720

*Refer to Note 1.5 for description and impact of restatement.
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2.3 Segment information (continued)

Significant customers
There were three customers (2020: three) who made up more than 10% of total Group revenue. The total revenues
recognised in respect of these customers was $67.289 million for the year ended 30 June 2021 (2020: $65.946 million).

Geographical information

Revenue per geographical region based on the location of the external customer is presented as follows:
2021 2020
$’000 $’000

Net sales revenue

Australia 96,631 88,602
United States 63,348 71,294
Other 34,101 27,792

194,080 187,688

Non-current operating assets! per geographical region is presented as follows:

Restated*
2020

$’000

Non-current operating assets!

Australia 135,349 124,013
USA 194,430 213,337
Other 158 237

329,937 337,587

1 Non-current assets exclude deferred tax assets.

*Refer to Note 1.4 for description and impact of restatement.

Acquisition-Related Benefits/Expenses

On 15 July 2020, the Group signed an agreement with Mark Egide and Stacey Egide, under which no further payments were
to be payable under the Egide Compensation Plan relating to the Andalou Naturals business, in consideration for payment of
$0.8 million (USD) and with no impact to the carrying value of Andalou Naturals. The Group subsequently released the
accounting provision during the period ended 30 June 2021 and resulted in $7.127 million in acquisition-related benefit
(2020: acquisition-related cost of $0.139 million). In addition, deferred consideration relating to the Nourished Life business
of $0.620 million was released during the year.

3 ASSETS AND LIABILITIES

3.1 Trade and other receivables

2021 p{1p]
$’000 $’000

Current
Trade debtors 45,306 39,233
Credit loss allowance = (24)
Provision for rebates and returns (3,290) (1,271)
42,016 37,938
Other receivables 1,922 1,944
43,938 39,882

Trade debtors

All trade debtors have been classified as current on the basis that the receivable will be collected over a period of less than
12 months. At 30 June 2021, the ageing analysis of trade debtors is as follows:

Current-30 31-60days  61-90 days +91 days
days $’000 $’000 $’000

$’000
2021 45,306 35,812 4,356 2,884 2,254
2020 39,209 34,188 1,555 2,018 1,448
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3.1 Trade and other receivables (continued)

Fair value and credit risk
Information about the Group’s exposure to credit and market risks, and impairment losses for trade and other receivables,
is included in Note 4.6.

SIGNIFICANT ACCOUNTING POLICIES

Trade receivables are recognised initially at fair value and subsequently measured at amortised cost using the effective
interest method, less provisions for impairment, doubtful debts and rebates. Trade receivables are generally due for
settlement within 60 days.

In accordance with AASB 9 Financial Instruments, the Group has applied the simplified approach to measuring expected
credit losses which uses a lifetime expected loss allowance for all trade receivables. Based on the payment profiles of sales
over the past three years and historical credit losses experienced within this period, the Group concluded that the lifetime
ECL would be negligible and therefore no loss allowance was required at 30 June 2021 (2020 - $24,000). The amount of the
impairment loss is recognised in the Consolidated Statement of Profit or Loss and Other Comprehensive Income within other
expenses.

Trade receivables are written off where there is no reasonable expectation of recovery. Indicators that there is no reasonable
expectation of recovery include, amongst others, the failure of a debtor to engage in a repayment plan with the group, and
a failure to make contractual payments for a period of greater than 120 days past due. Impairment losses on trade receivables
and subsequent recoveries of amounts previously written off are recognised within other expenses.

CRITICAL ACCOUNTING ESTIMATES
Carrying value of receivables

The Group applies the AASB 9 Financial Instruments simplified approach to measuring expected credit losses which uses a
lifetime expected loss for all trade receivables.

3.2 Inventories

Current
Raw materials and work in progress 13,787 12,945
Finished goods 30,193 23,821

43,980 36,766

Inventories are measured at the lower of cost and net realisable value. Inventories recognised as an expense during the year
ended 30 June 2021 amounted to $65.322 million (2020: $63.927 million). These were included in cost of sales in the
Consolidated Statement of Profit or Loss and other comprehensive income. The amount written down (net) during the year
was $0.64 million (2020: nil)

SIGNIFICANT ACCOUNTING POLICIES
Costs incurred in bringing each product to its present location and condition are accounted for as follows:

° Raw materials: standard cost basis;

° Finished goods and work in progress: cost of direct materials and labour and a proportion of manufacturing overheads
based on the normal operating capacity, but excluding borrowing costs except for the e-commerce business whose
finished goods are valued based on weighted average cost; and

° Packaging: standard cost basis.

Net realisable value is the estimated selling price in the ordinary course of business, less estimated costs of completion and
the estimated costs necessary to make the sale. Stock will be assessed at six month intervals to identify items that have the
potential to become obsolete. Appropriate provisions are made to provide for this potential obsolescence.
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3.2 Inventories (continued)

CRITICAL ACCOUNTING ESTIMATES

Carrying value of inventory

The Group assesses whether inventory is recorded at the lower of cost and net realisable value and ensures all obsolete or
slow-moving stock is appropriately provided for or written off at each reporting date. These calculations involve estimates
and assumptions around specific inventories and to the best of management’s knowledge, inventories have been correctly
and fairly recorded as at 30 June 2021.

3.3 Leases

3.3.1 Right of use assets

2021 2020
$’000 $’000
Non-Current
Land and buildings — right of use 14,543 15,420
Less: Accumulated Amortisation (5,582) (2,952)
8,961 12,468
Plant and equipment — right of use 299 299
Less: Accumulated Amortisation (257) (129)
42 170
9,003 12,638
Land and Plant and
Buildings Equipment
$’000 $’000
2021:
Opening carrying value 12,468 170 12,638
Modifications 47 - 47
Effect of movements in exchange rates (740) - (740)
Amortisation (2,814) (128) (2,942)
Closing carrying value 8,961 42 9,003
As at 30 June 2021
Cost 14,542 300 14,842
Accumulated Amortisation (5,581) (258) (5,839)
Carrying value 8,961 42 9,003

The consolidated entity leases land and buildings for its offices and warehouses under agreements of between three to fifteen
years with, in some cases, options to extend. The leases have various escalation clauses. On renewal, the terms of the lease
are renegotiated. The consolidated entity also leases plant and equipment under agreements of between three to six years.

SIGNIFICANT ACCOUNTING POLICIES

Right-of-use assets

A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, which
comprises the initial amount of the lease liability, adjusted for, as applicable, by any lease payments made at or before the
commencement date, net of any lease incentives received, any initial direct costs incurred, and, except where included in the
cost of inventories, an estimate of costs expected to be incurred for dismantling and removing the underlying asset, and
restoring the site or asset.
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3.3 Leases (continued)

Right-of-use assets are amortised on a straight-line basis over the unexpired period of the lease or the estimated useful life
of the asset, whichever is the shorter. Where the consolidated entity expects to obtain ownership of the leased asset at the
end of the lease term, the amortisation is over its estimated useful life. Right-of-use assets are subject to impairment or
adjusted for any remeasurement of lease liabilities.

The Group has elected not to recognise a right-of-use asset and corresponding lease liability for short-term leases with terms
of 12 months or less and leases of low-value assets. Lease payments on these assets are expensed to profit or loss as incurred.

3.3.2 Lease Liabilities

Current
Lease Liability 2,666 3,133

Non-Current
Lease Liability 8,158 11,645
10,824 14,778

Interest charged to the Statement of Profit or Loss and Other Comprehensive Income for the year ended 30 June 2021
amounted to $0.59 million (2020: $0.76 million). Expenses relating to short-term leases and low-value assets amounted to
$0.06 million (2020: $0.05 million).

Total cash outflow from the lease liabilities amounted to $3.8 million (2020: $3.5 million).
SIGNIFICANT ACCOUNTING POLICIES

Lease liabilities

A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the present
value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit in the lease or,
if that rate cannot be readily determined, the Group’s incremental borrowing rate. Lease payments comprise of fixed
payments less any lease incentives receivable, variable lease payments that depend on an index or a rate, amounts expected
to be paid under residual value guarantees, exercise price of a purchase option when the exercise of the option is reasonably
certain to occur, and any anticipated termination penalties. The variable lease payments that do not depend on an index or a
rate are expensed in the period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are remeasured if
there is a change in the following: future lease payments arising from a change in an index or a rate used; residual guarantee;
lease term; certainty of a purchase option; and termination penalties. When a lease liability is remeasured, an adjustment is
made to the corresponding right-of-use asset, or to profit or loss if the carrying amount of the right-of-use asset is fully written
down.

CRITICAL ACCOUNTING ESTIMATES

Determination of lease term

In determining the lease term, management considers all facts and circumstances that create an economic incentive to
exercise an extension option, or not exercise a termination option. Extension options (or periods after termination options)
are only included in the lease term if the lease is reasonably certain to be extended (or not terminated). Potential future cash
outflows have not been included in the lease liability because it is not reasonably certain that the leases will be extended (or
not terminated). The assessment is reviewed if a significant event or a significant change in circumstances occurs which affects
this assessment and that is within the control of the lessee.
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3.4 Plant and equipment

Reconciliation of carrying amount

2020:

Opening carrying value 1,394 2,027 552 320 4,293
Additions - 2,294 289 863 3,446
Disposal (560) - - - (560)
Effect of movements in exchange rates 17 183 - - 200
Depreciation (92) (1,437) (126) - (1,655)
Closing carrying value 759 3,067 715 1,183 5,724
As at 30 June 2020

Cost 2,091 7,089 1,530 1,183 11,893
Accumulated Depreciation (1,332) (4,022) (815) - (6,169)
Carrying value 759 3,067 715 1,183 5,724
2021:

Opening carrying value 759 3,067 715 1,183 5,724
Additions 135 2,287 7 13,890 16,319
Transfers 3 852 97 (952) -
Effect of movements in exchange rates (32) (136) - (9) (177)
Depreciation (369) (1,470) (163) = (2,002)
Closing carrying value 496 4,600 656 14,112 19,864
As at 30 June 2021

Cost 2,173 10,004 1,633 14,112 27,922
Accumulated Depreciation (1,677) (5,404) (977) - (8,058)
Carrying value 496 4,600 656 14,112 19,864

SIGNIFICANT ACCOUNTING POLICIES

Plant and equipment are stated at cost less accumulated depreciation and any impairment losses. Depreciation is calculated
on a reducing balance or straight-line basis based on the nature of the asset over the estimated useful life of the asset as
follows:

Buildings 10 to 40 years
Office equipment 3to 5 years
Plant and equipment 5-10 years
Motor vehicles 5 years
Leasehold improvements 3 to 10 years

The residual value, useful lives and depreciation methods are reviewed and adjusted if appropriate, at the end of each
reporting period. Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These are
included in the Consolidated Statement of Profit or Loss and Other Comprehensive Income.

Impairment

The carrying amounts of the Group’s plant and equipment and intangible assets, right-of-use assets (Note 3.3) and other than
goodwill and intangible assets with an indefinite useful life (Note 3.5), are reviewed at each reporting date to determine
whether there is any indication of impairment. If any such indication exists, the asset’s recoverable amount is estimated.
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3.4 Plant and equipment (continued)

An impairment loss is recognised whenever the carrying amount of an asset or cash-generating unit exceeds its recoverable
amount. Impairment losses are recognised in the profit or loss unless the asset has previously been revalued, in which case
the impairment loss is recognised as a reversal to the extent of that previous revaluation with any excess recognised through
the profit or loss.

Calculation of recoverable amount

The recoverable amount of assets is the greater of their fair value less costs of disposal and value in use. In assessing value
in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks specific to the asset. For an asset that does not generate largely
independent cash inflows, the recoverable amount is determined for the cash-generating unit to which the asset belongs.

Reversals of impairment
Impairment losses are reversed when there is an indication that the impairment loss may no longer exist and there has been

a change in the estimate used to determine the recoverable amount.

An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the carrying amount that
would have been determined, net of depreciation or amortisation, if no impairment loss had been recognised.

3.5 Intangible assets and goodwill

2020:

Opening carrying value 7,486 7,356 109,438 157,648 3,291 285,219

Restatement! - - - 28,937 (437) 28,500
7,486 7,356 109,438 186,585 2,854 313,719

Additions! - - - - 3,389 3,389

Disposals (797) - (667) - - (1,464)

Effect of movements in

exchange rates - - 1,377 2,246 - 3,623

Amortisation (440) - - - (684) (1,124)

Closing carrying value 6,249 7,356 110,148 188,831 5,559 318,143

As at 30 June 2020

Cost 7,399 7,356 110,148 188,831 6,541 320,275

Accumulated amortisation (1,150) - - - (982) (2,132)

Carrying value 6,249 7,356 110,148 188,831 5,559 318,143

As at 30 June 2020 (as

restated)

2021:

Opening carrying value 6,249 7,356 110,148 188,831 5,559 318,143

Additions - - - 48 975 1,023

Effect of movements in

exchange rates - - (5,827) (10,892) (281) (17,000)

Amortisation (407) - - - (1,611) (2,018)

Closing carrying value 5,842 7,356 104,321 177,987 4,642 300,148

As at 30 June 2021

Cost 6,992 7,356 104,321 177,987 7,272 303,928

Accumulated amortisation (1,150) - - - (2,630) (3,780)

Carrying value 5,842 7,356 104,321 177,987 4,642 300,148

1Refer to Note 1.4 & 1.5
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3.5 Intangible assets and goodwill (continued)

SIGNIFICANT ACCOUNTING POLICIES

Intangible assets

Intangible assets with indefinite useful lives are not amortised, but are tested for impairment annually, either individually or
at the cash-generating unit level. The assessment of indefinite life is reviewed annually to determine whether the indefinite
life continues to be supportable. If not, the change in useful life from indefinite to finite is made on a prospective basis. The
Directors consider that intangible assets have indefinite useful lives because they expect that they will continue to generate
cash inflows indefinitely.

Gains or losses arising from derecognition of an intangible asset are measured as the difference between the net disposal
proceeds and the carrying amount of the asset and are recognised in the Consolidated Statement of Profit or Loss and Other
Comprehensive Income when the asset is derecognised.

Goodwill arising on an acquisition of a business is carried at cost as established at the date of the acquisition of the business
less accumulated impairment losses, if any. For the purposes of impairment testing, goodwill is allocated to each of the
Group’s cash-generating units (or Groups of cash-generating units) that is expected to benefit from the synergies of the
combination.

A cash-generating unit to which goodwill has been allocated is tested for impairment annually, or more frequently when there
is indication that the unit may be impaired. If the recoverable amount of the cash-generating unit is less than its carrying
amount, the impairment loss is allocated first to reduce the carrying amount of any goodwill allocated to the unit and then to
the other assets of the unit pro rata based on the carrying amount of each asset in the unit. Any impairment loss for goodwill
is recognised directly in profit or loss in the Consolidated Statement of Profit or Loss and Other Comprehensive Income. An
impairment loss recognised for goodwill is not reversed in subsequent periods.

Formulations & processes, brands & trademarks

Formulations & processes and brand & trademarks have been assessed to have indefinite useful lives. They operate in
established markets and are expected to continue to complement BWX’s strategic initiatives. On this basis, the Directors have
determined that they have indefinite lives as there is no foreseeable limit to the period over which the assets are expected
to generate net cash inflows.

Customer contracts and relationships
Customer contracts and relationships acquired in a business combination are amortised on a straight-line basis over the period
of their expected benefit, being ten years.

Website and other intangible assets

Research costs are expensed in the period in which they are incurred. Development costs are capitalised when it is probable
that the project will be a success considering its commercial and technical feasibility; the Group is able to use or sell the asset;
and when the Group has sufficient resources and intent to complete the internal development and the related costs can be
measured reliably. The software costs are amortised on a straight-line basis over the period of their expected benefit, being
five years.

Computer software costs

Certain internal and external costs directly incurred in acquiring and developing software, are capitalised and amortised over
the estimated life on a straight-line basis. The majority of software projects are amortised over three to five years. Software
maintenance is expensed as incurred.

SaaS arrangements and service contracts providing the Group with the right to access the cloud provider’s application
software over the contract period. Costs incurred to configure or customise, and the ongoing fees to obtain access to the
cloud provider’s application software, are generally recognised as operating expenses when the services are received. Some
of these costs incurred are for the development of software code that enhances, modifies or creates additional capability to
existing on-premise systems and meets the recognition criteria for an intangible asset. These costs are recognised as
intangible software assets and amortised over the useful life of the software on a straight-line basis.
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3.5 Intangible assets and goodwill (continued)

Intangible assets are carried at cost less accumulated amortisation and impairment losses. At the end of each reporting
period, the Group assesses whether there is any indication that intangible assets may be impaired.

Impairment testing of indefinite-lived intangible assets

The Group completes an annual impairment test in accordance with AASB 136 — Impairment of assets. Where the carrying
amount of assets contained within the CGU exceeds its recoverable amount the assets contained within the CGU are
considered impaired and written down to their recoverable amount. The Group considers its relationship between its market
capitalisation and book value of equity, among other factors, when reviewing for indicators of impairment.

For impairment testing purposes, the Group identifies its cash generating units (CGUs) as the smallest identifiable group of
assets that generate cash inflows largely independent of the cash inflows of other assets of groups of assets. For the purposes
of impairment testing, goodwill and brands & trademarks has been allocated to the Group’s CGUs as follows:

2021 2020
Formulations Brands & Formulations Brands &
& Processes  Goodwill Trademarks & Processes Goodwill Trademarks
$ $ $ $ $
USA - 118,918 63,415 - 129,762 69,224
Australia/International 7,356 59,069 40,906 7,356 59,069 40,924
7,356 177,987 104,321 7,356 188,831 110,148

The recoverable amount of the CGUs are determined based on a value in use model. Value in use for the USA CGU is
calculated using a discounted cash flow model covering a five-year period (prior year four years) with an appropriate terminal
growth rate at the end of that period. The Australian / International model is a value in use forecast for a three year period
(prior year four years) and a terminal value calculation after the third year. Impairment losses are recognised immediately
in the income statement.

As at 30 June 2021, management has assessed the carrying value of assets and performed an impairment test on each CGU.
Based on the results of the tests impairment charges were not required in the current year. The assumptions used in this
modelling are disclosed below.

AU CGU

Australia/International

30 June 2021 30 June 2020
Key assumptions? % %
Average revenue growth over the forecast period 19.1 16.0
Terminal value growth rate 2.0% 2.0%
Pre-tax discount rate 12.7% 11.4%

1. FY21 model was prepared using a 3 year forecast period (FY20 4 years)

Australia/International CGU

The Directors and management have considered and assessed reasonably possible changes for key assumptions in relation
to the Australia/International CGU and have not identified any instances that could cause the carrying amount to exceed its
recoverable amount.
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3.5 Intangible assets and goodwill (continued)

US CGU
Average annual revenue growth over the forecast period 16.6% 13.4%
Terminal value growth rate 2.0% 2.0%
Pre-tax discount rate 12.5% 11.4%

1. FY21 model was prepared using a 5 year forecast period (FY20 4 years).

The key estimates and assumptions used to determine the recoverable amount of a CGU are based on management’s current
expectations after considering past experience and external information and are considered to be reasonably achievable.

The estimates and judgments included in the calculations (including the five year projected period and terminal value) are
based on historical experience and other factors, including management’s and the Board’s expectations of future events that
are believed to be reasonable under the current circumstances. The Group has and continues to undertake a range of
strategic initiatives to deliver the growth included in the five year model. As such this model includes higher growth rates in
the early years from market initiatives previously announced and in progress, as well as margin uplift from the new
manufacturing facility, channel mix and other factors. Growth rates in later years are based on industry growth forecasts.
Programs not yet commenced or committed have not been included in future cash flows.

Sensitivities

The assumptions used by management for the USA CGU have been reviewed by an independent expert. The recoverable
amount of the USA CGU would equal its carrying amount if the key assumptions were to change as follows;

e  Growth rate over the forecast period decreased by 0.6% compared to the current modelling;
e  Pre-tax discount rate increased to 0.3% as compared to the current modelling;
e Terminal value growth rate decreased by 0.3% compared to the current modelling

Using the key assumptions in the previous section, the headroom for the US CGU is $5.73 million. As noted in the expert’s
report, the USA CGU headroom is specifically highly sensitive to any movement in the forecast revenue growth rates.
Notwithstanding this, there are also significant variable costs in the model which will be monitored to mitigate the impact of
any revenue shortfall. The recoverable amount is also sensitive to key assumptions including the discount rate and long term
growth rate. As a result the Group has conducted a range of sensitivities on the recoverable amount.

SIGNIFICANT ACCOUNTING POLICIES

Impairment of goodwill

Goodwill arising on an acquisition of a business is carried at cost as established at the date of the acquisition of the business
less accumulated impairment losses, if any. For the purposes of impairment testing, goodwill is allocated to each of the
Group’s cash-generating units (or groups of cash-generating units) that is expected to benefit from the synergies of the
combination.

A cash-generating unit to which goodwill has been allocated is tested for impairment annually, or more frequently when
there is indication that the unit may be impaired. If the recoverable amount of the cash-generating unit is less than its carrying
amount, the impairment loss is allocated first to reduce the carrying amount of any goodwill allocated to the unit and then
to the other assets of the unit pro rata based on the carrying amount of each asset in the unit. Any impairment loss for
goodwill is recognised directly in profit or loss in the Consolidated Statement of Profit or Loss and Other Comprehensive
Income. An impairment loss recognised for goodwill is not reversed in subsequent periods.
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3.5 Intangible assets and goodwill (continued)

Determining whether goodwill is impaired requires an estimation of the value in use of the cash generating units to which
goodwill has been allocated. The value in use calculation requires the estimation of future cash flows that are expected to
arise from the cash generating unit and a suitable discount rate in order to calculate the present value. There was no
impairment recognised during the year as a result of this.

CRITICAL ACCOUNTING ESTIMATES

Impairment of goodwill and other indefinite life intangibles

Determining whether goodwill is impaired requires an estimation of the value in use of the cash generating units to which
goodwill has been allocated. The value in use calculation requires the estimation of future cash flows that are expected to
arise from the cash generating unit and a suitable discount rate in order to calculate the present value.Intangible assets with
indefinite lives are tested annually at the cash generating unit (CGU) level, as appropriate, and when circumstances indicate
that the carrying value may be impaired.

3.6 Income taxes

Income tax recognised in profit or loss

(Restated)

Year ended Year ended

30 June 2021 30 June 2020

$’000 $7000

Current tax expense in respect of the current period 9,298 5,289

Deferred tax (credit) / expense recognised in the current period (2,307) (267)
Total income tax expense recognised in the current period relating to

continuing operations 6,991 5,022

Prima facie income tax expense attributable to profit from operations

at the Australian tax rate of 30% (2020: 30%) 9,201 5,923

Non assessable write back of provision ! (1,931) (439)

Non-deductible share-based payments expenses 507 286

Other non-deductible expenses 192 959

Overseas tax rate differential (883) (409)

7,086 6,320

(Over) / under provision in prior period (95) (1,298)

Total income tax expense recognised in the current period 6,991 5,022

1 Relates to the write-back of acquisition-related benefits, see Note 2.3
2 Refer to Note 1.5 for description and impact of restatement.

The tax rate used in the above reconciliation is the corporate tax rate of 30% payable by Australian corporate entities on
taxable profits under Australian tax law. The Group believes that its accruals for tax liabilities are adequate for all open tax
years based on its assessment of many factors, including interpretations of tax law and prior experience.

Deferred tax balances are presented in the consolidated statement of financial position as follows:

(Restated)

2020

$’000

Deferred tax assets 7,143 3,856
Deferred tax liabilities (29,155) (28,937)
Net DTA/ (DTL) (22,012) (25,081)

*Refer to Note 1.4 and Note 1.5
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Deferred tax balances are attributable to the following:

Deferred taxes

Accruals 689 642
Provisions 102 72
Employee benefits 637 520
Acquisition and issuance costs 1,294 1,458
Deferred interest expense 913 -
Leases 504 -
Loss carryforwards 141 -
Unrealised intercompany profit in inventory 2,449 984
Other items 414 180
Total deferred tax assets 7,143 3,856
Other fixed assets (1,643) -
Brands (27,512) (28,937)
Total deferred tax liabilities (29,155) (28,937)

(22,012) (25,081)

*Refer to Note 1.4 and Note 1.5
Tax consolidation legislation — Australia

The Company and its wholly-owned Australian controlled entities implemented the tax consolidation legislation during the
period ended 30 June 2014. The Company is the head entity of the Australian tax consolidated group.

The Company and its wholly-owned Australian controlled entities in the tax consolidated group continue to account for their
own current and deferred tax amounts. The Group has applied the group allocation approach in determining the appropriate
amount of current taxes and deferred taxes to allocate to members of the tax consolidated group.

In addition to its own current and deferred tax amounts, the Company also recognises the current tax liabilities (or assets)
and the deferred tax assets arising from unused tax losses and unused tax credits assumed from controlled entities in the tax
consolidated group.

Assets or liabilities arising under tax funding agreements with the tax consolidated entities are recognised as amounts
receivable from or payable to other entities in the tax consolidated group.

Any difference between the amounts assumed and amounts receivable or payable under the tax funding agreement are
recognised as a contribution to (or distribution from) wholly-owned tax consolidated entities.

SIGNIFICANT ACCOUNTING POLICIES

The income tax expense or revenue for the period is the tax payable on the current period’s taxable income based on the
applicable income tax rate for each jurisdiction adjusted by changes in deferred tax assets and liabilities attributable to
temporary differences and to unused tax losses.

Deferred income tax is provided in full using the liability method on temporary differences arising between the tax bases of
assets and liabilities with the carrying amounts in the consolidated financial statements. However, the deferred income tax
is not accounted for if it arises from initial recognition of an asset or liability in a transaction other than a business
combination, that at the time of the transaction, affects neither accounting nor taxable profit or loss. Deferred income tax
is determined using tax rates (and laws) that have been enacted or substantially enacted at the reporting date and are
expected to apply when the related deferred income tax asset is realised or the deferred income tax liability is settled.
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Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable that
future taxable amounts will be available to realise those temporary differences and losses.

Deferred tax liabilities and assets are not recognised for temporary differences between the carrying amount and the tax
base of investments in controlled entities where the parent entity is ablem to control the timing of the reversal of temporary
differences and it is probable that the differences will not be reversed in the foreseeable future.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets and liabilities,
and when the deferred tax balances relate to the same taxation authority. Current tax assets and tax liabilities are offset
where the entity has a legally enforceable right to offset and intends either to settle on a net basis, or to realise the asset
and settle the liability simultaneously.

3.7 Financial liabilities

Current
Bank loan 2,998 8,000
Trade finance facility 7,694 11,478
Equipment finance 117 145
Amortised borrowing costs (106) (106)
10,703 19,517
Deferred consideration — Nourished Life 1 123 39
10,826 19,556
Non-current
Bank loan 26,673 26,072
Market rate loan 15,000 15,000
Amortised borrowing costs (9) (113)
41,664 40,959
Deferred consideration — Nourished Life ! - 743
Deferred payments — Andalou Naturals 2 - 9,075
41,664 50,777

1 During the financial year there was a write-back of $0.6 million resulting from release of any future obligation
2payment of $1.1m was made during the financial year and $7.1 million was written back resulting from release of any future
obligation — Refer to Note 2.3 for details.

Terms and repayments schedule
The terms and conditions of outstanding loans are as follows:

Bank loan — USD? LIBOR + 2.5% 2024 29,671 29,671 32,722 32,722
Bank loan BBSY + 2.5% - - - 1,350 1,350
Trade finance facility 1.06% 2022 7,694 7,694 11,478 11,478
Market rate facility 1.73% 2023 15,000 15,000 15,000 15,000
Others 117 117 145 145
Capitalised borrowing costs - (115) - (219)
Total interest-bearing liabilities 52,482 52,367 60,695 60,476

1 During the year, the term and repayment terms of the loan was modified.

The facilities are secured by a mortgage over the assets of the consolidated group of companies. The facility imposes
obligations on the Group with respect to reporting to the Commonwealth Bank of Australia. For the year ended 30 June 2021,
the Group has complied with its obligations under the facility.
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As at 30 June 2021, the Group had available $4.841 million (2020: $3.625 million) of undrawn borrowing facilities.
SIGNIFICANT ACCOUNTING POLICIES

Borrowings are classified as current liabilities unless the Group has an unconditional right to defer settlement of the liability

for at least 12 months after the reporting date. Interest bearing loans and borrowings are recognised initially at fair value
less attributable transaction costs. They are subsequently measured at amortised cost using the effective interest method.

4 CAPITAL STRUCTURE, FINANCING, AND RISK MANAGEMENT

4.1 Earnings per share

Restated

2020

Cents

Basic earnings per share 17.1 11.8
Diluted earnings per share 16.8 11.8

The calculation of basic earnings per share has been based on the following profit attributable to ordinary shareholders
and weighted average number of ordinary shares outstanding. The calculation of diluted earnings per share has been based
on the above, taking adjustment for the effects of all potential dilutive ordinary shares.

Restated
Year ended Year ended
30 June 2021 30 June 2020
$’000 $’000
Net profit used in calculating basic and diluted EPS 23,680 14,720
2021 2020
Number ‘000s Number ‘000s
Weighted average number of ordinary shares at 30 June
used in the calculation of basic earnings per share 138,741 124,249
Add: effect of potential conversion to ordinary shares
under options schemes 2,060 844
Weighted average number of ordinary shares at 30 June
used in the calculation of diluted earnings per share 140,801 125,093

SIGNIFICANT ACCOUNTING POLICIES

Basic earnings per share

Basic earnings per share is calculated by dividing the profit/(loss) attributable to equity holders of the Company, excluding
any costs of servicing equity other than ordinary shares, by the weighted average number of ordinary shares outstanding
during the financial year, adjusted for bonus elements in ordinary shares issued during the year.

Diluted earnings per share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account
the after income tax effect of interest and other financing costs associated with dilutive potential ordinary shares and the
weighted average number of shares assumed to have been issued for no consideration in relation to dilutive potential
ordinary shares. In accordance with the Chemist Warehouse Strategic Partnership described in Note 2.3, BWX has
2,481,111 contingently issuable shares as at 30 June 2021 which will be issued in four tranches until 31 December 2023.
These shares have not been included in the calculation of diluted EPS as they are subject to the satisfaction of sales
performance hurdles in future periods. The first of these four tranches was issued on 7 July 2021 (881,613 shares) and is
subject to sales growth in FY 22.
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4.2 Dividends

2021 2020
S per ordinary S per ordinary
share share

Recognised amounts:
2019 Final fully franked dividend - 25 October 2019 - - 0.027 3,355
2020 Interim fully franked dividend - 9 April 2020 - - 0.013 1,615
2020 Final fully franked dividend - 8 October 2020 0.026 3,628 - -
2021 Interim fully franked dividend - 15 April 2021 0.010 1,398 - -
Unrecognised amounts:
2020 Final fully franked dividend 0.026 3,628
2021 Final fully franked dividend 0.031 4,966 - -

On 26 February 2021, the Directors determined a fully franked interim dividend of 1.0 cents per share to the holders of
ordinary shares in respect of the financial year ended 30 June 2021, to be paid to shareholders on 15 April 2021. The record
date for determining entitlements to the dividend was 12 March 2021. The total dividend paid was $1.398 million.

On 27 August 2021, the Directors determined to pay a fully franked final dividend of 3.1 cents per share to the holders of
ordinary shares in respect of the financial year ended 30 June 2021, to be paid to shareholders on 29 October 2021. The
record date for determining entitlements to the dividend is 6 October 2021. The total estimated dividend to be paid is $4.966
milion.

On 27 August 2021, BWX declared its intention to raise approximately $100.0m from an Institutional Placement and
Share Purchase Plan. Assuming that these shares are issued prior to the record date, and on the assumption that the full

amount is raised, BWX anticipates that it would pay a fully-franked dividend of 3.1 cents per share.

In accordance with the tax consolidation legislation, the Company as the head entity in the Group has also assumed the
benefit of $11,639,341 (30 June 2020: $9,246,165) franking credits.

SIGNIFICANT ACCOUNTING POLICIES

Dividends are recognised when an obligation to pay a dividend arises, following declaration of the dividend by the Company’s
Board of Directors.

4.3 Contributed Equity

2021 2020

$’000 $’000
Ordinary shares, fully paid 293,893 237,721

Movements in share capital

2021 June 2020
Number $’000 Number $’000
Balance at 1 July 124,249,888 237,721 124,249,888 235,870
Shares issued through capital raising
-22 July 2020 11,764,716 40,000 - -
- 13 August 2020 3,529,394 12,000 - -
Shares issued to Chemist Warehouse? 881,613 3,500
Share issue cost - (1,409) - -
Employee Loan Plan Shares exercised = 276 - 716
Transactions with employee loan plan shareholders? - 1,315 - 1,065
CEO Sign-On Rights Vested - 470 - -
Distributions paid? - 20 - 70

Balance at 30 June 140,425,611 293,893 124,249,888 237,721
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Movements in share capital

1 Refer to Note 2.1

2 Relates to repayment of employee loan plans shareholders;

3 As per the employee loan plan agreement, distributions in cash are limited to the total tax payable on the dividend income in the
shareholder’s name, less the value of franking credits attributable to that dividend.

Ordinary shares

Holders of ordinary shares are entitled to receive dividends as declared from time to time and are entitled to one vote per
share at shareholders’ meetings in a poll or one vote per shareholder on a show of hands. In the event of winding up of the
Company, ordinary shareholders rank after all other shareholders and creditors and are fully entitled to any proceeds of
liquidation.

SIGNIFICANT ACCOUNTING POLICIES

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares are shown in equity
as a deduction, net of tax, from the proceeds.

4.4 Reserves

Foreign
Currency
Shared-Based Translation
Payment Reserve Reserve
$’000 $’000
Balance at 1 July 2019 1,620 15,932 17,552
Exchange difference on translation of
overseas subsidiaries - 2,107 2,107
Share-based payment expense 958 - 958
Employee Loan Plan Shares exercised (716) - (716)
Balance at 30 June 2020 1,862 18,039 19,901
Balance at 1 July 2020 1,862 18,039 19,901
Exchange difference on translation of
overseas subsidiaries - (14,652) (14,652)
Share-based payment expense 1,388 - 1,388
CEO Sign-On Rights Vested (470) (470)
Employee Loan Plan Shares exercised (276) - (276)
Balance at 30 June 2021 2,504 3,387 5,891

SIGNIFICANT ACCOUNTING POLICIES

Foreign currency translation reserve (FCTR)
FCTR comprises all foreign exchange differences arising from the translation of the financial statements of foreign operations
where their functional currency is different to the Group’s presentation currency.

Share-based payment reserve

The employee remuneration reserve comprises the fair value of share-based payment plans recognised as an expense in the
Consolidated Statement of Profit or Loss. Where rights have vested or options relating to employee loan plan shares exercised
during the period, the amounts recognised in relation to the relevant grants are transferred to contributed equity. Refer to
Note 6.2 for details of share-based payments.
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4.5 Reconciliaton of cash flows from operating activities

Net profit after tax 23,680 14,720

Adjustments for:

Depreciation and amortisation 7,053 6,115

Reversal of deferred consideration (7,746) -

Share-based payments 1,627 958
24,614 21,793

Changes in assets and liabilities
(Increase) / decrease in:

Trade and other receivables (5,362) (8,841)
Inventories (8,605) (7,640)
Other assets (1,402) 908
Increase / (decrease) in:
Trade and other payables 14,938 17,257
Provisions (1,342) 1,444
Net income tax assets and liabilities 2,702 2,196
929 5,324
Net cash from operating activities 25,543 27,118

SIGNIFICANT ACCOUNTING POLICIES

Cash at bank

Cash and cash equivalents in the Consolidated Statement of Financial Position comprise cash at bank and in hand and short-
term deposits with an original maturity of three months or less that are readily converted into known amounts of cash. For
the purposes of the Consolidated Statement of Cash Flows, cash and cash equivalents consist of cash and cash equivalents
as defined above, net of bank overdraft facilities.

4.6 Financial risk management

The Group’s principal financial liabilities comprise of loans and borrowings and trade and other payables. The main purpose
of these financial liabilities is to finance the Group’s operations. The Group’s principal financial assets include loans, trade
and other receivables, and cash and short-term deposits that derive directly from its operations.

The Group is exposed to market risk, credit risk and liquidity risk. The Group’s senior management advises on financial risks
and the appropriate financial risk governance framework for the Group, providing assurance to the Board of Directors that
the Group’s financial risk activities are governed by appropriate policies and procedures and that financial risks are identified,
measured and managed in accordance with the Group’s policies and risk objectives. The Board of Directors reviews and
agrees policies for managing each of these risks, which are summarised below.

4.6.1 Market risk

Market risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in
market prices. Market risk comprises interest rate risk, currency risk and other price risk, such as equity price risk and
commodity risk. Financial instruments affected by market risk include accounts payable, accounts receivables, loans and
borrowings and cash deposits. The risks to which the Group has a material sensitivity are described below.

4.6.1.1 Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes
in market interest rates. As at 30 June 2021, the Group has a cash flow exposure to changes in market interest rates. The
Group manages its cash flow risk of changes to interest rates through cash flow forecasting analyses, which incorporate the
potential for interest rate movements. Any increase in interest rates will impact the Group’s cost of servicing these
borrowings, which may adversely impact its financial position.
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The Group is exposed to London Bank Offered Rate (LIBOR) through its loan with CBA. Existing LIBOR-referencing contracts
that mature beyond their respective LIBOR cessation dates are generally expected to be amended to reference an alternative
risk-free reference rates (RFRs). The impact of the change is currently assessed and discussed with CBA.

The following table summarises the sensitivity of the Group’s financial assets and financial liabilities to interest rate risk. The
Group is using a sensitivity of 50 basis points as management considers this to be reasonable having regard to historic
movements in interest rates. This sensitivity assumes that all other variables, in particular foreign currency exchange rates,
remain consistent. A positive number represents an increase in pre-tax profit and a negative number a decrease in pre-tax
profit.

Carrying -50bps +50bps
amount Pre-tax Profit Pre-tax Profit
$’000 $’000 $’000
At 30 June 2020
Financial liabilities
Variable-rate instruments 60,475 294 (294)
Total increase/(decrease) 60,475 294 (294)
At 30 June 2021
Financial liabilities
Variable-rate instruments 52,368 262 (262)
Total increase/(decrease) 52,368 262 (262)

4.6.1.2 Foreign currency risk

Foreign currency risk is the risk that the fair value or future cash flows of an exposure will fluctuate because of changes in
foreign exchange rates. The Group undertakes certain transactions denominated in foreign currencies, hence exposures to
foreign exchange rate fluctuations arise. Settlement of trade payables and receivables are performed at spot rates, and
management monitors this risk through cash flow forecasting and will continue to monitor the management of this risk as
the scale of the Group’s operations grows.

At the reporting date, the Group’s financial assets and liabilities were denominated across the following currencies: USD,
EUR, GBP and CAD.

Year ended

30 June Year ended

2021 30 June 2020

Exposure (amounts converted into AUD) $’000 $’000
Cash and cash equivalents 2,653 720
Trade and other receivables 987 458
Trade creditors (2,015) (524)
Net exposure 1,625 654

Sensitivity analysis

Based on the financial instruments held at 30 June 2021, if exchange rates were to weaken/strengthen against the Australian
dollar by 10% with all other variables held constant, the transaction exposure within profit after tax for the year would have
been $0.166 million lower/higher (2020: $0.029 million lower/higher). The impact on equity would have been $9.3 million
lower/higher (2020: $8.5 million lower/higher) as a result of the incremental movement through the foreign currency
translation reserve.
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4.6 Financial risk management (continued)
4.6.2 Credit risk

Credit risk is the risk that a counterparty will not meet its obligations under a financial instrument or customer contract,
leading to a financial loss. The Group has a material exposure to credit risk from its operating activities being the value of its
trade receivables.

Trade receivables

Customer credit risk is managed subject to the Group’s established policy, procedures and control relating to customer credit
risk management. Credit quality of a customer is assessed based on an extensive credit rating scorecard and individual credit
limits are defined in accordance with this assessment. Outstanding customer receivables are regularly monitored. At 30 June
2021, the Group had 40 customers (2020: 39 customers) that owed the Group more than $0.100 million each and accounted
for approximately 94% (2020: 97.8%) of all the receivables outstanding.

An impairment analysis is performed at each reporting date on an individual basis for major clients. In addition, minor
receivables are grouped into homogenous groups and assessed for impairment collectively. The calculation is based on client
based actual incurred historical data.

The maximum exposure to credit risk at the reporting date is the carrying value of each class of receivables disclosed in Note
3.1. The Group may obtain Directors’ guarantees where a customer is considered to be of risk to the business. The Group
evaluates the concentration of risk with respect to trade receivables as low, as its customers are located in several
jurisdictions and industries.

4.6.3 Liquidity and capital risk management

The Group’s objectives when managing capital are to safeguard its ability to continue as a going concern, so that it can
continue to provide returns for shareholders and benefits for other stakeholders and to maintain an optimal capital structure
to reduce the cost of capital. In order to maintain or adjust the capital structure, the Group may adjust the amount of
dividends paid to shareholders, return capital to shareholders, issue new shares or sell assets to reduce debt.

Liquidity risk arises from the financial liabilities of the Group and the Group’s subsequent ability to meet their obligations to
repay their financial liabilities as and when they fall due.
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4.6 Financial risk management (continued)

The Group’s objective is to maintain a balance between continuity of funding and flexibility through the use of equity and
debt funding and cash and short-term deposits sufficient to meet the Group’s current cash requirements. Details of the
contractual maturities of financial assets and liabilities were as follows:

At 30 June 2020
Cash and cash equivalents 28,639 - - 28,639 28,639
Trade and other receivables 39,882 - - 39,882 39,882
68,521 - - 68,521 68,521
Financial liabilities
Trade creditors (11,776) - - (11,776) (11,776)
Other payables and accruals (17,976) - - (17,976) (17,976)
Lease liabilities (1,729) (1,729) (12,069) (15,527) (14,778)
Loans and borrowings (1) (30,623) (4,000) (27,376) (61,999) (60,476)
Deferred consideration on
payments (39) - (9,818) (9,857) (9,857)
(62,143) (5,729)  (49,263) (117,135) (114,863)
6,378 (5,729)  (49,263) (48,614) (46,342)
At 30 June 2021
Cash and cash equivalents 70,497 - - 70,497 70,497
Trade and other receivables 43,938 - - 43,938 43,938
114,435 - - 114,435 114,435
Financial liabilities
Trade creditors (15,526) - - (15,526) (15,526)
Other payables and accruals (28,354) - - (28,354) (28,354)
Lease liabilities (1,729) (1,540) (8,610) (11,879) (10,823)
Loans and borrowings (! (8,820) (2,258) (42,364) (53,442) (52,367)
Deferred consideration on
payments - (123) - (123) (123)
(54,429) (3,921) (50,974) (109,324) (107,193)
60,006 (3,921) (50,974) 5,111 7,242

1 Excludes capitalised borrowing costs. Refer to Note 3.7 for further details.

Due to the nature of the Group’s operating profile, the Directors and management do not consider that the fair values of
the Group’s financial assets and liabilities are materially different from their carrying amounts at 30 June 2021.
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5 GROUP STRUCTURE

5.1 Group entities

BWHX Limited* Australia
Subsidiaries
Beautiworx Pty Ltd* Manufacturing Australia 100 100
LHS No. 2 Pty Ltd Dormant Australia 100 100
Uspa Corporation Pty Ltd Brand operating business Australia 100 100
Edward Beale Hair Care Pty Ltd Brand operating business Australia 100 100
BWX Brands Pty Ltd* Brand operating business Australia 100 100
i\é\\ll)i(sg:l;tsr:::zczzypl'sL(:g)rmally Regulatory Employing company Australia 100 100
Regulatory Advisory Services Ltd Dormant United Kingdom 100 100
Sukin Australia Pty Ltd* Brand operating business Australia 100 100
Renew Skin Care Australia Pty Ltd Brand operating business Australia 100 100
Derma Sukin Australia Pty Ltd Brand operating business Australia 100 100
Lightning Distribution Pty Ltd* Distribution business Australia 100 100
BWX Brands UK Limited Brand operating business United Kingdom 100 100
BWX Brands Canada Inc Brand operating business Canada 100 100
BWX Brands India Private Limited Brand operating business India 100 100
BWX Brands Malaysia Sdn. Bhd. Brand operating business Malaysia 100 100
BWX Brands USA, Inc. Holding company USA 100 100
MF Brands (Cayman) Limited Holding company Cayman Islands 100 100
MFNB Holdings, Inc. Holding company USA 100 100
Mineral Fusion Natural Brands LLC Brand operating business USA 100 100
Andalou Naturals Brand operating business USA 100 100
BWHX Digital Pty Ltd Brand operating business Australia 100 100
BWX Brands EU B.V Brand operating business Netherlands 100 100
Associates
Purely Byron (1) Brand operating business Australia 49 -
Naked Sundays () Brand operating business Australia 35 -

* Entity is a member of the Closed Group under the Deed of Cross Guarantee (refer to Note 5.4) and relieved from the requirement

to prepare audited financial statements by ASIC Corporations (Wholly-owned Companies) Instrument 2016/785.
& Purely Byron — a natural skincare retailer; acquired interest 49% amounting to $0.49 million, accounted for using equity method
@ Naked Sundays — a vegan and cruelty free skincare retailer; acquired interest amounting to $0.4 million, accounted for using

equity method.

SIGNIFICANT ACCOUNTING POLICIES

Investment in associates
The Group’s interest in equity accounted investees comprise interests in associates and joint ventures. Associates are those
entities in which the Group has significant influence, but no control or joint control over the financial or operating policies.

Interests in associates are accounted for using the equity method. They are recognised initially at cost which includes
transaction costs. Subsequent to initial recognition, the consolidated financial statements include the Group’s share of profit
or loss and other comprehensive income of equity accounted investees until the date of significant influence or joint control
ceases.

At each reporting date, the Group determines whether there is objective evidence that the investment in the associate or
joint venture is impaired. If there is such evidence, the Group recognises the loss as an impairment expense in the
Consolidated Statement of Profit or Loss and Other Comprehensive Income.
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5.2 Parent entity information

As at, and throughout, the financial year ended 30 June 2021 the parent entity of the Group was BWX Limited.

Result of parent entity:

Profit for the period 11,830 20,837
Other comprehensive income (6,221) 1,331
Total comprehensive income for the period 5,609 22,168

Financial position of parent entity at year end:

Current assets 37,394 941
Total assets 353,302 302,338
Current liabilities 2,964 1,181
Total liabilities 46,829 45,652

Total equity of the parent entity comprising of:

Issued capital 293,393 237,692
Reserves 5,074 10,183
Retained earnings 8,006 8,811
Total equity 306,473 256,686

Parent entity contingent liabilities

There were no contingent liabilities, guarantees or capital commitments of the parent entity not otherwise disclosed in these
financial statements.

Parent entity capital commitments for acquisition of property, plant and equipment

There were no capital commitments for acquisitions of property, plant and equipment of the parent entity not otherwise
disclosed in these financial statements.

Parent entity guarantees in respect of the debts of its subsidiaries

The parent entity has entered into a Deed of Cross Guarantee with the effect that the Company guarantees debts in respect
of certain subsidiaries.

Further details of the Deed of Cross Guarantee and the subsidiaries subject to the Deed are disclosed in Note 5.4.

5.3 Related parties

5.3.1 Transactions within the Group
During the reporting period and previous reporting periods, BWX Limited advanced loans to, received and repaid loans from,
and provided treasury, accounting, legal, taxation, and administrative services to other entities within the Group.

Entities within the Group also exchanged goods and services in sale and purchase transactions. All transactions occurred on
the basis of normal commercial terms and conditions. Balances and transactions between the Company and its subsidiaries,
which are related parties of the Company, have been eliminated on consolidation and are not disclosed in this note. During
the year the Group provided loans to associates of $0.35 million.
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5.3 Related parties (continued)
5.3.2 Directors and key management personell

The aggregate compensation made to Key Management Personnel of the Group is set out below:

Short-term employee benefits 3,174,566 3,497,087
Post-employment benefits - 119,872
Share-based payments 787,139 830,564

3,961,705 4,447,523

Loans to and from key management personnel

There were no loans to key management personnel of the Group, including their personal related parties, as at 30 June 2021
(2020: nil) other than non-recourse loans provided to acquire employee loan plan (ELP) shares. These loans are considered
options and are accounted as share-based payments under AASB 2 Share-based Payment. Their fair value is recognised as
expense over the vesting period and included in the share-based payment expense disclosed above. See note 6.2 for further
details.

Other transactions with key management personnel

No transactions between key management personnel and their related entities were made with the Group during the year
ended 30 June 2021 (2020: nil).

5.4 Deed of cross guarantee

Pursuant to ASIC Corporations (Wholly owned Companies) Instrument 2016/785, the wholly owned subsidiaries listed below
are relieved from the Corporations Act 2001 requirements for preparation, audit and lodgement of financial reports, and
Directors’ reports.

e  Beautiworx Pty Ltd

e  BWXBrands Pty Ltd

e Sukin Australia Pty Ltd

e Lightning Distribution Pty Ltd

The effect of the deed is that the Company guarantees to each creditor payment in full of any debt in the event of winding
up of any of the subsidiaries which are party to the deed under certain provisions of the Corporations Act 2001. If a winding
up occurs under other provisions of the Act, the Company will only be liable in the event that after six months any creditor
has not been paid in full. The subsidiaries have also been given similar guarantees in the event that the Company is wound
up.
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5.4 Deed of cross guarantee (continued)

Statement of profit and loss and other comprehensive income and retained earnings

Deed of cross guarantee

group
Year ended Year ended
30 June 2021 30 June 2020
$’000 $’000
Sales revenue 111,291 97,196
Cost of sales (42,403) (39,055)
Gross profit 68,888 58,141
Other income 12,985 14,646
Operating expenses (24,576) (25,869)
Profit before depreciation, amortisation, finance costs, acquisition
and restructuring related expenses 57,297 46,918
Depreciation and amortisation (3,149) (2,963)
Finance income/(expenses) 1,809 3,226
Acquisition and restructuring expenses (695) (936)
Profit before tax 55,262 46,245
Income tax expense (7,794) (1,593)
Profit after tax 47,468 44,652

Other comprehensive income:

Total items that may be reclassified subsequently to profit or loss (15,514) 2,950
Other comprehensive income for the period (15,514) 2,950
Total comprehensive income attributable to owners 31,954 47,602
Retained earnings at beginning of year 52,662 25,010
Profit after tax 47,468 44,652
Intercompany dividends (outside of the DOCG Group) (6,872) -
Dividends recognised during the year (5,006) (4,970)

Retained earnings at end of year 88,252 64,692
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5.4 Deed of cross guarantee (continued)

Statement of financial position

Deed of cross guarantee group

2021 2020
$’000 $’000

Current assets

Cash and cash equivalents 59,825 18,166
Trade and other receivables 22,897 23,868
Inventories 21,107 18,705
Other assets 4,882 61
Total current assets 108,711 60,800

Non-current assets

Investments in other Group subsidiaries 77,903 87,334
Receivables 200,441 172,633
Plant and equipment 18,720 7,283
Investment in associate 890 -
Other longterm investments 4,354 -
Intangible assets and goodwill 84,831 85,673
Deferred tax assets 258 1,923
Total non-current assets 387,397 354,846
Total assets 496,108 415,646

Current liabilities

Trade and other payables 30,445 19,579
Financial liabilities 11,401 20,289
Current tax (receivable)/liabilities 11,309 9,244
Total current liabilities 53,155 49,112

Non-current liabilities

Financial liabilities 43,893 44,497
Deferred tax liabilities 10,868 10,731
Total non-current liabilities 54,761 55,228
Total liabilities 107,916 104,340
Net assets 388,192 311,306
Equity

Contributed equity 293,393 237,691
Reserves 6,548 20,953
Retained earnings 88,251 52,662

Total equity 388,192 311,306
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6 OTHERS

6.1 Contingent liabilities and commitments

6.1.1 Contingent liabilities

As announced to the ASX on 10 July 2018, Waterloo Capital Partners LLC (WCP) has filed proceedings against the Company
in relation to a success fee stemming from the acquisitions of the Mineral Fusion and Andalou Naturals businesses and for
breaches of an alleged joint venture between the Company and WCP. Post legal advice, the Board remains of the view that
the claim has no merit and is unlikely to be substantiated.

6.1.2 Contractual commitments for the acquisition of property, plant or equipment

As at 30 June 2021, the parent entity had contractual commitments for the acquisition of property, plant or equipment
totalling $9.4 mllion (2020: nil). These commitments are not recognised as liabilities as the relevant assets have not yet been
received.

6.2 Employee benefits

The grant date fair value of equity settled share-based payment awards granted to employees is recognised as an expense,
with a corresponding increase in equity, over the vesting period of the awards. The amount recognised as an expense is
adjusted to reflect the number of awards for which the related service and non-market performance conditions are expected
to be met, such that the amount ultimately recognised is based on the number of awards that meet the related service and
non-market performance conditions at the vesting date.

a) Details of Share Plan
To assist in the attraction, retention and motivation of employees, the Group operates the following share-based payment
plans:

Employee Loan Plan Awards

Executives and Non-Executive Directors (Participants) were formerly granted shares in the Company from FY16 to FY19 which
were secured by non-recourse loans between the Participant and the Company. The shares were granted in several tranches
each year. Three tranches had service conditions (12, 24 and 36 months) and two were subject to the satisfaction of EBITDA
hurdles which could be satisfied at any time over a five year period.

The number of shares issued for each tranche was based on the spot price of the shares of the Company on the grant date.
The spot price was used to determine the loan amount. Once the tranche vests, as determined by the Group and approved
by the Board, the Participant is provided twelve-months to repay the loan attached to the shares or to surrender the shares
in satisfaction of the loan. The final date on which all loans must be repaid is 15 June 2023. If the Participant ceases
employment, the rights to any unvested shares are automatically forfeited and the shares are surrendered. While Participants
are eligible for dividends and have voting rights attached to the shares, the shares are secured by a holding lock preventing
the Participants from dealing with the shares until the loan is fully repaid.

Long-Term Incentive Plan Awards

CEO receives 1 vear and 2
CEO Sign-On Rights performance rights Tenure ¥ ears No
at no cost. ¥
Generally
- Compound annual forfeited
EPS growth - 50% (Board
Eligible participants weighting . .
) discretion
LTI Plan receive performance | - Absolute Total 3 years No may apply)
rights at no cost. Shareholder Return y.appy
weighting - 50%
weighting
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6.2 Employee benefits (continued)

Deferred Short-Term Incentive Plan Awards

Executives are eligible to be awarded 25% of the short-term incentive plan in the form of deferred share rights. The amount
of Deferred Equity allocated to each participant will be 25% of the STI award divided by the ten (10) day volume weighted
average price of a Group Share immediately after announcement of full-year results (i.e. at or around the time the Board
confirms STl outcomes). The Deferred Equity cannot be exercised for a period of twelve months following grant and will vest
into ordinary shares in the Company subject to the Executive’s continued employment. The STl award is subject to satisfaction
of gateway hurdles including Group NPAT target, international revenue targets, cash flow targets and non-financial targets.

Provided that the Gateway Conditions are met, STl can be awarded based on the following Corporate Metrics being achieved
during the FY21 year.

e  Group NPAT target
° International net revenue target
e  Group net cash flows target

b) Grant Date Fair Value
The grant date fair value of the rights are independently determined using the Geometric Brownian Motion model, Binomial
option pricing model and Monte Carlo Simulation. Key inputs are summarised below:

Grant Vesting
Hurdle Date Date Model (s) used Other Key Inputs
Geometic Brownian Motion -
EPS . L
2020 Grant — 3 Years 16/11/20 12/6/23 | Binomial -EPS Daily Standard Deviation 4.57%

(CEO) Annual Volatility 72.87%
Monte Carlo Simulation - TSR

Geometic Brownian Motion -

EPS

2020 Grant — 3 Years Daily Standard Deviation 4.57%

17/11/20 12/6/23 i ial -

(Executive) A 16/ Binomial -EPS Annual Volatility 72.87%
Monte Carlo Simulation - TSR
Geometic Brownian Motion -
EPS Daily Standard Deviation 4.57%

— 17/11/20

2020 Grant -3 Years = 12/6/23 Binomial -EPS Annual Volatility 72.87%
Monte Carlo Simulation - TSR
Geometic Brownian Motion -

2020 Grant —Deferred 17/9/20 17/21 EPS Daily Standard Deviation 4.57%

STI Binomial -EPS Annual Volatility 72.87

Monte Carlo Simulation - TSR

c) Details of shares or rights on issue during the year is shown below:

Weighted Avg
Fair Value of

Rights

Granted
Vested/ during the

Opening Granted Forfeited Exercised Closing Year
CEO Sign-On Rights 210,640 - - | (105,320) | 105,320 -
LTI Plan Shares 1,109,151 993,691 (303,251) - | 1,799,591 $1.42
Deferred STI Shares = 56,295 (2,896) - 53,399 $3.08
ELP Shares 1,561,115 = (398,613) | (645,000) 517,502 -

Weighted Avg Fair Value

Exercise Price ELP $1.32 - $1.78 $0.59 $1.87 -
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6.2 Employee benefits (continued)

CEO Sign-On Rights 210,640 - - - 210,640 -
LTI Plan Shares - 1,292,001 (182,850) - | 1,109,151 $1.92
Deferred STI Shares - - - - - -
ELP Shares 3,623,833 - | (1,262,718) | (800,000) | 1,561,115 -
Weighted Avg Fair Value

Exercise Price ELP $3.89 - $1.70 $0.31 $1.32 -

SIGNIFICANT ACCOUNTING POLICIES

Share based payments

Share-based compensation benefits are provided to employees in accordance with the Company’s long-term incentive plan.
Equity-settled share-based payments to employees and others providing similar services are measured at the fair value of
the equity instruments at the grant date.

The fair value determined at the grant date of the equity-settled share-based payments is expensed on a straight line basis
over the expected vesting period, based on the Group’s estimate of equity instruments that will eventually vest, with a
corresponding increase in equity. At the end of each reporting period, the Group revises its estimate of the number of equity
instruments expected to vest. The impact of the revision of the original estimates, if any, is recognised in profit or loss such
that the cumulative expense reflects the revised estimate, with a corresponding adjustment to the options/performance
rights reserve.

Equity-settled share-based payment transactions with parties other than employees are measured at the fair value of the
goods or services received, except where that fair value cannot be estimated reliably, in which case they are measured at the
fair value of the equity instruments granted, measured at the date the entity obtains the goods or the counterparty renders
the service.

Equity-settled share-based payment transactions with parties other than employees are measured at the fair value of the
goods or services received, except where that fair value cannot be estimated reliably, in which case they are measured at the
fair value of the equity instruments granted, measured at the date the entity obtains the goods or the counterparty renders
the service.

STl shares

The fair value of deferred shares granted to employees for nil consideration under the short-term incentive scheme is
recognised as an expense over the relevant service period, being the year to which the bonus relates and the vesting period
of the shares. The fair value is measured at the grant date of the shares and is recognised in equity in the share-based
payment reserve. The number of shares expected to vest is estimated based on the non-market vesting conditions. The
estimates are revised at the end of each reporting period and adjustments are recognised in profit or loss and the share-
based payment reserve. Where shares are forfeited due to a failure by the employee to satisfy the service conditions, any
expenses previously recognised in relation to such shares are reversed effective from the date of the forfeiture.

ELP

The non-recourse loans granted to acquire shares under the ELP are accounted as for as options under AASB 2 Shared-based
Payment. The fair value of the options is recognised as an employee benefits expense with a corresponding increase in the
share-based payment reserve. The total amount to be expensed is determined by reference to the fair value of the options
granted:

- including any market performance conditions (e.g. the entity’s share price), and

- excluding the impact of any service and non-market performance vesting conditions (e.g. profitability, sales growth targets
and remaining an employee of the entity over a specified time period).
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The total expense is recognised over the expected vesting period, which is the period over which all of the specified vesting
conditions are expected to be satisfied. At the end of each period, the entity revises its estimates of the number of options
that are expected to vest based on the non-market vesting and service conditions. It recognises the impact of the revision to
original estimates, if any, in profit or loss, with a corresponding adjustment to equity.

CRITICAL ACCOUNTING ESTIMATES

Share based payment transactions
Equity-settled share-based payments to employees and others providing similar services are measured at the fair value of
the equity instruments at the grant date.

The fair value of long-term incentive plans are determined using the Binomial and Geometric Brownian Motion model and is
expensed on a straight-line basis over the vesting period, based on the Group’s estimate of the number of equity instruments
that will eventually vest.

At the end of each reporting period, the Group revises its estimate of the number of equity instruments expected to vest.

The impact of the revision of the original estimates, if any, is recognised in profit or loss such that the cumulative expense
reflected the revised estimate, with a corresponding adjustment to the options/performance rights reserve.

6.3 Auditor’s remuneration

Assurance services!

PwC Australia - Audit and review of financial statements 230,000 -

William Buck Audit (Vic) Pty Ltd - Audit and review of financial

statements - 219,000
230,000 219,000

Other auditors 20,000 36,866
250,000 256,866

Taxation and other services

PwC Australia — non audit services 15,000 -
William Buck Audit (Vic) Pty Ltd - Taxation services - 39,305
265,000 295,171
1The auditors of the Group and the Company in 2021 is PwC Australia (2020: William Buck Audit (Vic) Pty Ltd and its related
entities (William Buck)). From time to time, PwC Australia (2020: William Buck) provides other services to the Group and the
Company, which are subject to the corporate governance procedures adopted by the Company.

6.4 Subsequent events

6.4.1 Dividend
A final dividend of 3.1 cents per fully paid ordinary share has been determined for the year ended 30 June 2021 — refer to
Note 4.2.

6.4.2 Business combination
On 17 May 2021, BWX entered into an agreement to acquire 100% of Flora and Fauna (F&F), a leading online retailer focused
on vegan, ethical and sustainable products, with completion date set at 1 July 2021. The purchase consideration is estimated

to be approximately $30 million, payable based on multiples of F&F’s FY21 revenue performance. There are no non-cash or
deferred consideration.

6.4 Subsequent events (continued)
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Management are currently in progress of finalising and agreeing the purchase consideration and hence have not completed
the purchase price allocation exercise. Information on fair value of net assets acquired and goodwill on acquisition will be
disclosed in the FY22 half-year accounts.

On 27 August 2021, BWX entered a binding agreement to acquire a 50.1% controlling interest in the shares in Go To
Enterprise Holdings Pty Ltd (Go-To). Go-To owns and operates the business of designing, manufacturing and retailing
natural skincare products under the brand names Go-To, Bro-To and Grow-To. In connection with the announcement of
the acquisition of the 50.1% controlling interest of the shares in Go-To, BWX announced that it intends to raise
approximately $100.0m in share capital through an institutional placement and a Share Purchase Plan, with an
expected closing date in late September 2021.

Chemist Warehouse Strategic Partnership
On 7 July 2021, the Group issued the second tranche of BWX of shares to be issued in line with the five-year equity linked
strategic partnership with Chemist Warehouse Group, being 881,613 shares.

6.5 Impact of COVID-19 to operations update

The impact of the Coronavirus (COVID-19) pandemic is ongoing. Measures were taken to work with key retail partners to
ensure supply of products, increasing manufacturing output of items in demand, pivoting to direct-to-consumer business
model to meet demand during retail lockdowns and developing hand sanitiser products. However, it is not practicable to
estimate the potential impact, positive or negative, after the reporting date. The situation is rapidly developing and is
dependent on measures imposed by the Australian and US governments and other countries, such as maintaining social
distancing requirements, quarantine, travel restrictions and any economic stimulus that may be provided.

CRITICAL ACCOUNTING ESTIMATES

Coronavirus (COVID-19) impact

The accounting policies for critical accounting judgements, estimates and assumptions are consistent with the 2020 Annual
Report, however, given the evolving nature of the current pandemic and resulting economic disruption, the Group has
considered the impact of the pandemic and market volatility on estimation uncertainty.

Areas of uncertainty include the extent and duration of disruption based on consumer, business, and government actions
and incentives, to contain the spread of COVID-19, and mitigate the economic downturn. Furthermore, actual economic
conditions may vary from the estimates used. This could result in material differences between the accounting estimates
applied and the actual results of the Group for future periods.

In preparing the financial statements, BWX re-assessed areas of judgement and identified that the estimates more exposed
to uncertainty were those of expected credit loss (ECL) and inputs to assessing the carrying value of assets and liabilities.

Using the Group’s own direct experience and knowledge as well as forward looking information, obtained by reviewing
external analyst reports and public forecasts, to identify potential impacts from COVID-19, the inputs to these estimates were
stress-tested, with the carrying values re-evaluated.

The carrying values of goodwill, intangible assets, property, plant and equipment, right-of-use assets, and working capital for
each cash generating unit (CGU) have been reassessed, and no CGU has been impaired as a result of stress-testing a range of
reasonably expected outcomes.
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Directors’ Declaration

1. In the opinion of the directors of BWX Limited (the Company):

(a) the consolidated financial statements and notes that are set out on pages 30 to 71 and the Remuneration
Report in pages 11 to 28 of the Directors’ Report are in accordance with the Corporations Act 2001, including:

(i) giving a true and fair view of the Group’s financial position as at 30 June 2021 and of its performance
for the financial year ended on that date; and

(ii) complying with Australian Accounting Standards and Corporations Regulations 2001; and

(b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they
become due and payable.

2. There are reasonable grounds to believe that the Company and the Group entities identified in Note 5.1 will be able
to meet any obligations or liabilities to which they are or may become subject to by virtue of the Deed of Cross
Guarantee as described in Note 5.4 between the Company and those Group entities pursuant to ASIC Corporations
(Wholly-owned Companies) Instrument 2016/785.

3. The directors have been given the declarations required by Section 295A of the Corporations Act 2001 by the Chief

Executive Officer and the Chief Financial Officer for the financial year ended 30 June 2021.

Signed in accordance with a resolution of the directors:

AL

lan Campbell
Chairman

Melbourne, 27 August 2021
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Independent auditor’s report

To the members of BWX Limited

Report on the audit of the financial report

Our opinion
In our opinion:

The accompanying financial report of BWX Limited (the Company) and its controlled entities
(together the Group) is in accordance with the Corporations Act 2001, including:

(a) giving a true and fair view of the Group's financial position as at 30 June 2021 and of its
financial performance for the year then ended

(b) complying with Australian Accounting Standards and the Corporations Regulations 2001.

What we have audited

The Group financial report comprises:

° the consolidated statement of financial position as at 30 June 2021

° the consolidated statement of profit or loss and other comprehensive income for the year then
ended

° the consolidated statement of changes in equity for the year then ended

° the consolidated statement of cash flows for the year then ended

° the notes to the consolidated financial statements, which include significant accounting policies

and other explanatory information
° the directors’ declaration.

Basis for opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under
those standards are further described in the Auditor’s responsibilities for the audit of the financial
report section of our report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Independence

We are independent of the Group in accordance with the auditor independence requirements of the
Corporations Act 2001 and the ethical requirements of the Accounting Professional & Ethical
Standards Board’s APES 110 Code of Ethics for Professional Accountants (including Independence
Standards) (the Code) that are relevant to our audit of the financial report in Australia. We have also
fulfilled our other ethical responsibilities in accordance with the Code.

Our audit approach

An audit is designed to provide reasonable assurance about whether the financial report is free from
material misstatement. Misstatements may arise due to fraud or error. They are considered material if

' PricewaterhouseCoopers, ABN 52 780 433 757
2 Riverside Quay, SOUTHBANK VIC 3006, GPO Box 1331, MELBOURNE VIC 3001
T: 61 3 8603 1000, F: 61 3 8603 1999, www.pwc.com.au

Liability limited by a scheme approved under Professional Standards Legislation.
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individually or in aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of the financial report.

We tailored the scope of our audit to ensure that we performed enough work to be able to give an
opinion on the financial report as a whole, taking into account the geographic and management
structure of the Group, its accounting processes and controls and the industry in which it operates.

Materiality Key audit
matilers
Audit scope
Materiality Audit scope
For the purpose of our audit ® Our audit focused on where

we used overall Group
materiality of $1.9 million,
which represents
approximately 1% of the
Group’s total revenues.

We applied this threshold,
together with qualitative
considerations, to determine
the scope of our audit and the
nature, timing and extent of
our audit procedures and to
evaluate the effect of
misstatements on the
financial report as a whole.

We chose Group revenue
because, in our view, it is a
benchmark against which the
performance of the Group is
most commonly measured.

We utilised a 1% threshold
based on our professional
judgement, noting it is within
the range of commonly
acceptable thresholds.

the Group made subjective
judgements; for example,
significant accounting
estimates involving
assumptions and inherently
uncertain future events.

The Group comprises entities
across the world, with the
most financially significant
operations being BWX
Australia and BWX USA.

Our audit work focussed on
the financial information of
BWX Australia and BWX USA
given their financial
significance to the Group.
Additionally, we performed
specific risk focussed audit
procedures in relation to the
Group’s other operations to
provide us with sufficient and
appropriate audit evidence to
express an opinion on the
Group’s financial report as a
whole.

Key audit matters

Amongst other relevant topics,
we communicated the
following key audit matters to
the Audit and Risk Committee:

- Impairment testing of
goodwill and indefinite-
lived intangible assets -
USA Cash Generating Unit
(CGU)

- Accounting for rebates
and trade allowances
- Inventory valuation

These are further described in
the Key audit matters section
of our report.

Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in
our audit of the financial report for the current period. The key audit matters were addressed in the
context of our audit of the financial report as a whole, and in forming our opinion thereon, and we do
not provide a separate opinion on these matters. Further, any commentary on the outcomes of a
particular audit procedure is made in that context.
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Key audit matter

How our audit addressed the key audit
matter

Impairment testing of goodwill and
indefinite-lived intangible assets - USA CGU
(Refer to note 3.5)

The Group’s USA CGU recognised $118.9m (2020:
$129.7m) of goodwill and $63.4m (2020: $69.2m) of
other indefinite-lived intangibles at 30 June 2021. In
accordance with Australian Accounting Standards,
goodwill and other indefinite-lived intangible assets
are required to be tested for impairment annually.

No impairment charge has been recorded in 2021
(2020: $nil).

The CGU'’s recoverable amount is determined using
the Value in Use (VIU) methodology using a
discounted cash flow model.

The carrying value of goodwill and other indefinite-
lived intangible assets is contingent on future cash
flows and there is a risk if these cash flows do not
meet the Group’s expectations that the assets are
impaired. The impairment model prepared by the
Group contains a number of significant judgements
and estimates including revenue growth, terminal
value growth and discount rates. Changes in these
assumptions can have a significant impact on the
headroom available in the impairment assessment.

Given the level of judgement incorporated by the
Group, the assessment of the recoverability of the US
CGU was considered to be a key audit matter.

To evaluate the Group’s assessment of the recoverable
amount of the US CGU, we performed a number of
procedures, including the following:

e  Assessed whether the division of the Group’s
goodwill and other indefinite-lived assets
into CGUs, was consistent with our
knowledge of the Group’s operations and
internal management reporting;

o  Assessed whether the carrying value of the
CGU included all assets, liabilities and cash
flows directly attributable to the CGU and a
reasonable allocation of corporate
overheads;

e  Assessed the mathematical accuracy of the
cash flow model;

e Agreed the underlying forecasts to board
approved budgets and compared historical
forecast growth to actual growth;

e  Assessed the appropriateness of the revenue
growth assumptions, including
consideration of customer contracts and
external evidence;

e  Assessed variability and completeness of
costs in the model;

e Read and assessed the report prepared by
the Group’s experts engaged to evaluate the
carrying value of the CGU;

e  With the support of our valuations experts,
we assessed the terminal value growth and
discount rates; and

e  Evaluated the related financial statement
disclosures for consistency with Australian
Accounting Standards requirements.
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Accounting for rebates and trade allowances
(Refer to note 2.1 )

Revenue is measured net of rebates and trade
allowances which relate to retail customers selling
BWZX products on promotion.

The Group is required to estimate and accrue for this
spend at each reporting date to the extent they relate
to sales made by the Group in the financial year.

Due to the nature of arrangements with customers
there can be complexity in determining trade
allowance classification in the financial statements.

We considered accounting for these rebates and trade
allowances as a key audit matter given the nature of
these arrangements with customers can be complex
and due to the financial significance of the spend.

Inventory valuation
(Refer to note 3.2)

The Group recognised net inventories of $44.0m
(2020: $36.8m) at 30 June 2021. Inventory consists

of raw materials, work in progress and finished goods.

Finished goods include cost of direct materials and
labour, and a proportion of manufacturing overheads
based on normal operating capacity.

The Group values inventory at the lower of cost and
net realisable value and therefore estimates are
required to determine the recoverable amount.

Given the complexity in the overhead allocation and
the level of judgement involved in determining the
provision, this was considered to be a key audit
matter.

To assess the accounting for rebates and trade
allowances, we performed a number of procedures,
including the following:

e  Obtained an understanding of the Group’s
processes and controls over the recording of
rebates and trade allowances;

e  On asample basis, read and obtained an
understanding of customer arrangements
and the nature of related expenditure;

e Tested a sample of rebates claimed by retail
customers after balance date and assessed
the completeness of the accrual;

e  On a sample basis, tested disbursements
subsequent to year-end to identify that
accruals were appropriately recorded at
year-end;

e Examined a sample of subsequent receipts to
test that amounts have been appropriately
accrued; and

e Examined a sample of customer
arrangements and compared the nature of
the expenditure to assess the appropriate
classification as required by the Australian
Accounting Standards.

To evaluate the Group’s valuation of inventory, we
performed a number of procedures, including the
following:

e  Evaluated whether the methodology applied
to account for manufacturing overheads was
appropriate;

e  Assessed the mathematical accuracy of the
calculation and allocation of overheads;

e Evaluated the methodology applied to
calculate the provision for obsolete or slow
moving inventory;

e  Tested the mathematical accuracy and
completeness of the provision for obsolete or
slow moving inventory;

e  On asample basis, tested the cost of
inventory on hand at year-end, including
comparison to latest sales prices; and

e Attended physical stocktakes where we
tested a sample of inventory items to assess
the existence of inventory and identify any
damaged inventory items.
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Other information

The directors are responsible for the other information. The other information comprises the
information included in the annual report for the year ended 30 June 2021, but does not include the
financial report and our auditor’s report thereon. Prior to the date of this auditor’s report, the other
information we obtained included the Directors Report, the Shareholders Information and the
Corporate Directory. We expect the remaining other information to be made available for use after the
date of this auditor’s report.

Our opinion on the financial report does not cover the other information and accordingly we do not
and will not express an opinion or any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
report or our knowledge obtained in the audit, or otherwise appears to be materially misstated.

If, based on the work we have performed on the other information that we obtained prior to the date of
this auditor’s report, we conclude that there is a material misstatement of this other information, we
are required to report that fact. We have nothing to report in this regard.

When we read the other information not yet received, if we conclude that there is a material
misstatement therein, we are required to communicate the matter to the directors and use our
professional judgement to determine the appropriate action to take.

Responsibilities of the directors for the financial report

The directors of the Company are responsible for the preparation of the financial report that gives a
true and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001
and for such internal control as the directors determine is necessary to enable the preparation of the
financial report that gives a true and fair view and is free from material misstatement, whether due to
fraud or error.

In preparing the financial report, the directors are responsible for assessing the ability of the Group to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with the Australian Auditing Standards will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of the financial report.

A further description of our responsibilities for the audit of the financial report is located at the
Auditing and Assurance Standards Board website at:
https://www.auasb.gov.au/admin/file/content102/c3/ar1_2020.pdf. This description forms part of
our auditor's report.
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Report on the remuneration report

Our opinion on the remuneration report

We have audited the remuneration report included in pages 11 to 28 of the directors’ report for the
year ended 30 June 2021.

In our opinion, the remuneration report of BWX Limited for the year ended 30 June 2021 complies
with section 300A of the Corporations Act 2001.

Responsibilities

The directors of the Company are responsible for the preparation and presentation of the
remuneration report in accordance with section 300A of the Corporations Act 2001. Our responsibility
is to express an opinion on the remuneration report, based on our audit conducted in accordance with
Australian Auditing Standards.

PVW.J\_.‘_ o — Q f—Ck>—‘\r-\

PricewaterhouseCoopers

DVaochkaa ol Ao~

Nadia Carlin Melbourne
Partner 27 August 2021



079

As at 19 August 2021, the Company had 141,307,224 ordinary shares on issue. Further details of the Company’s equity securities are

as follows:

Largest holders

The following table shows the 20 largest registered shareholders (including employee loan plan shares) as at 19 August 2021

(as named on the register of shareholders):

Name

CITICORP NOMINEES PTY LIMITED

HSBC CUSTODY NOMINEES (AUSTRALIA] LIMITED
J P MORGAN NOMINEES AUSTRALIA PTY LIMITED
NATIONAL NOMINEES LIMITED

UBS NOMINEES PTY LTD

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED
<NT-COMNWLTH SUPER CORP A/C>

BNP PARIBAS NOMINEES PTY LTD <AGENCY LENDING DRP A/C>
HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED A/C 2

CW MANAGEMENT PTY LTD

PACIFIC CUSTODIANS PTY LIMITED <EMPLOYEE SHARE PLAN TST A/C>
SANDHURST TRUSTEES LTD <HARPER BERNAYS LTD A/C>

MR MARK WILLIAM EAST

BNP PARIBAS NOMS PTY LTD <DRP>

CITICORP NOMINEES PTY LIMITED <COLONIAL FIRST STATE INV A/C>
WOODROSS NOMINEES PTY LTD

BRISPOT NOMINEES PTY LTD <HOUSE HEAD NOMINEE A/C>

PACIFIC CUSTODIANS PTY LIMITED <BWX EMP SUB REGISTER A/C>
NETWEALTH INVESTMENTS LIMITED <WARP SERVICES A/C>
MERRILL LYNCH (AUSTRALIA) NOMINEES PTY LIMITED

AUSTRALIAN NATURAL COSMETICS PTY LTD

Total Top 20 Holders

Total Other Holders

Grand Total

Substantial shareholders

Ordinary Shares

Number Held
45,799,104
19,092,446
18,620,669
10,256,333

5,492,475

3,498,562

2,604,713
2,291,665
1,763,226
1,722,232
1,705,020
1,301,805
1,156,139
969,000
877,261
753,909
662,009
587,823
540,739
508,823
120,203,953
21,103,271
141,307,224

% of Issued Shares
32.41%

13.51%

13.18%

7.26%

3.89%

2.48%

1.84%
1.62%
1.25%
1.22%
1.21%
0.92%
0.82%
0.69%
0.62%
0.53%
0.47%
0.42%
0.38%
0.36%
85.07%
14.93%
100%

The following table shows the substantial holders as notified to the Company in substantial holding notices as at 11 August 2021:

Noted Date
Name of Change
Bangarra Group 12/06/2019
Paradice Investment Management Pty Ltd 02/11/2020

Regal Funds Management Pty Ltd 23/07/2021

Number of
Equity Securities
27,557,505
10,873,554
7,128,267

Relevant
Interests
22.18%
7.79%
5.04%
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Distribution of equity security holders

Holdings distribution
Number of equity security holders

Range Ordinary shares Options
100,001 and over 7 -
10,001 to 100,000 14 -
5,001 to 10,000 10 -
1,001 to 5000 48 -
1to 1,000 36 -
Total 115 -

Unmarketable Parcels
The number of security investors holding less than a marketable parcel of 96 securities ($5.23 on 19 August 2021) is 206 and they
hold 5,190 securities.

Voting Rights
The voting rights attaching to each class of equity securities are set out as below:

Ordinary shares

Holders of ordinary shares have the right to vote at every general meeting of the Company and at separate meetings of holders of
Ordinary Shares. At a general or separate meeting, every holder of ordinary shares present in person or by proxy has, on poll, one
vote for each ordinary share held.

Performance rights

Performance rights have been issued as part of various performance plans in the 2021 financial year, as at 30 June 2021:
Number of participants: 32 participants.
Maximum number of ordinary shares which may be issued if the performance conditions are achieved: 1,823,806.
Participants do not have voting rights.

Securities purchased on-market
There were no securities purchased on-market during the financial year ended 30 June 2021.

Unquoted equity securities
Ordinary shares
BWX Limited has no unquoted equity securities on issue at 30 June 2021.

Options
BWX Limited has no unquoted options on issue at 30 June 2021.

Securities exchange
The Company is listed on the Australian Securities Exchange. The Home exchange is Melbourne.

Other information
BWX Limited, incorporated and domiciled in Australia, is a publicly listed company limited by shares.
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Mr lan Campbell Non-Executive Chairman
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Victoria Australia

PwC Melbourne
Level 16
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