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Name change to Kinatico Ltd

The members of CV Check Ltd have this afternoon voted to approve a change of company name
from CV Check Ltd to Kinatico Ltd.

The name Kinatico Ltd has been reserved with ASIC and a trademark application has been filed
for the new name. Following this meeting, the Company secretary will lodge a Form 205 with ASIC
and pay the requisite fee.

The name Kinatico Ltd will take legal effect following ASIC’s approval of the change. Thereafter,
the ASX will be asked to update the ASX platform and issue a new stock code (the stock code
KYP has also ben reserved).

The following presentation adopts and presents to shareholders, the branding that will be
associated with the new name.
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e Disclaimer

This presentation has been prepared by Kinatico. The information in this presentation is of a general nature and does not purport to be
complete, nor does it contain all the information which would be required in a prospectus prepared in accordance with the requirements
of the Corporations Act. This presentation may contain statements, opinions, projections, forecasts and other material (forward looking
statements), based on various assumptions. Those assumptions may or may not prove to be correct. None of Kinatico, its respective
officers, employees, agents, advisers or any other person named in this presentation makes any representation as to the accuracy or
likelihood of fulfilment of any forward-looking statements or any of the assumptions upon which they are based.

The information contained in this presentation does not take into account the investment objectives, financial situation or particular
needs of any recipient and is not financial product advice. Before making an investment decision, recipients of this presentation should
consider their own needs and situation and, if necessary, seek independent, professional advice.

To the extent permitted by law, Kinatico and its respective officers, employees, agents and advisers give no warranty, representation or
guarantee as to the accuracy, completeness or reliability of the information contained in this presentation. Further, none of Kinatico and
its respective officers, employees, agents and advisers accept, to the extent permitted by law, responsibility for any loss, claim,
damages, costs or expenses arising out of, or in connection with, the information contained in this presentation. Any recipient of this
presentation should independently satisfy themselves as to the accuracy of all information contained herein.
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e Recognition of country

Kinatico acknowledges the Traditional Owners of the land on which we meet
and work throughout Australia and New Zealand. We recognise Aboriginal
and Torres Strait Islander peoples’ continuing connection to land, place,
waters and community. Kinatico recognises the unique role of Maori as
Tangata Whenua and embraces Te Tiriti o Waitangi recognising Maori as tino
rangitiratanga of Aotearoa/New Zealand while embracing the three guiding
principles of the Treaty — Partnership Participation and Protection.

We pay our respects to their cultures, country and elders past present and
emerging and will endeavour to implement bicultural policies and practices
that incorporate and value cultural concepts and values.
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* CV Check’s corporate milestones

2004

2007

2015 2016

2021

2022

€V Check is founded

&1111

s

https://

N

First online platform
Is launched

Revenue

&

CV1 acquires
Resume Check NZ

CV1 acquires
Bright People
Technology

N
e

Real-time Compliance
Monitoring completed
and launched

OnCite launches to
market

Kinatico

CV Check
renames to
Kinatico
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e Introducing Kinatico

>Vve are the ‘ kn oW you r Some of the largest employers in Australia and

New Zealand rely on Kinatico solutions to ensure

Qpeople” teCh n()logy they have the best people, in the right jobs, where
. they need to be.

©Com pany hel pl ng Global trends towards mobile and remote teams

@e m p I Oye I'S to man ag e have driven increasing demand for people-based

solutions that leverage smart technology. Kinatico

@the | r WO rka rce a nd meet (formerly CV Check) has met that need through

j continuous innovation, serving nearly 1 million

the | r reg U |ato ry individuals and over 30,000 businesses across

“Gcompliance needs. ey o A o

-

O
2,
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Why Kinatico...

Two key themes which formed the name and design
—e Kinetic movement is vital - Kin

— A world where data is trusted — at

—e Powering Insights - |

—e Global aggregator of Reg Tech - Co

The point doubles down on the concept of
—— movement, where the data point (dot) also
— .
===l represents our global connections and the
g 360/holistic approach behind our

technology.



The Kinatico Product Suite

4

AUSTRALIA
AND NEW ZEALAND’S
PREMIER SCREENING BRAND

Transactional Pre-employment
screening & background checks

External credential validation

(< oncite v Cited.

Q

DIGITAL CREDENTIAL Cloud Based
PASSPORT VALIDATED Automated real time compliance
DIGITAL ID monitoring and management
Digital Credential Passport Making organisational compliance simple
Validated digital ID Regulatory compliance combined with

internal policy and procedure

Personal store of validated credentials management in one solution.

Real-time visibility of the compliance of
your organization.

Helping organisations to know their people

Enable. Logistics and
workforce management

Onboarding, verification and
mobilisation management for
asset owners in mining, oil
and gas sectors
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e FY22 Performance

Making it easier to ensure compliance $2.4m
>ﬁequirements are met for every role FY22 Saas
- $0.6m c.
Qand workplace, every day >10k 0.6m PcP $3.1m
Customers Net opgrating
@/ 17+ years of experience cash inflow
@/ ASX Listed: KYP >80%
@/ Offices in Australia and New Zealand ci(tegriaetrs
;3) Nil debt
More than 650K Credentials validated annually ~$12.2m cash
64%
pp— Verified Data from over 190 countries Gross Margin
@ 64% PCP
Q $26.4m
FY22 revenue
@lelping organisations to know their people +51% Yoy

2,
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e Q1 FY23 Performance

>$1.08m $.72m

Revenue from Q1 SaaS revenue

Integrations +23% PCP $_23m
+61% PCP Net operating

cash inflow
+606% PcP

Starting FY 23 with continued growth.

>300

nal use only

New Customer
sign ups
Nil debt
~$11m cash
64%
Gross Margin

64% PCP

$6.9m

Q1 revenue

@lelping organisations to know their people +9% PcP

(1
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» Strategy Execution - A customer case study

Aruma Disability Services

Initially a CV Check customer
Q1 conversion to Cited

Transitioning from pre-employment screening to full
workforce compliance monitoring

36 month initial agreement
$18,000/month SaaS revenue
%_. Going live next month

use,qnly

Disability services. Putting you first.

(1
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* Kinatico’s real-time compliance monitoring solution

How we make a significant
difference to real-time
—compliance management

y

Daily entry and
management of all
information required
for organisational
compliance

'sohal use on

Monitored compliance provides a real-time view of compliance
status in an organisation

It monitors and verifies that people have been identified and have
the required credentials including, but not limited to, qualifications,
training, inductions, certifications and health status to fulfill their role

It allows for the capture and reporting of daily compliance artefact
information including, but not limited to, geolocated check-ins, safety
inspections and ready-to-start checks

Compliance issues are instantly flagged for action

Historical data can be instantly recalled with full detail

Future or changing requirements can be forecast and planned

Expiry of certifications flagged for action before it becomes an issue

Catch compliance deficiencies before they become issues.
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In the Media

Forbes

agedplus

E2bUSiness

BusyContinent
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Our Customers

Including....
e Nwoodside 7 Accolade
~SS= /\ PYBAR AMANA
W ESIEFHPUWEI’ & MINING SERVICES ap,gr LIVING
nulsen @ £
&% Endeavour Cvhe SR E (U:rb”?n n = tsa
LR Energ;ﬂ a e CX ey thyssenkrupp %ﬁg

N " leeup converters G T % Fortescue

BaptistCare ﬂqbu qs BH P

SYIINEY \ ‘/AU;?,E? RE e-mploymnt services . RMIT
DOLS (& WATER 47 UNIVERSITY
m CORPORATION LINKEDEBCE ‘
MINERAL Australian _ €4 autism 5
RESOURCES UnityYs x spectrum vz care I'S
AUSTRALIA dlscovery 'lrngals -
AAAAAAAAAAAA ASB
nz Auckland
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e FY23 Plan

'sonal use only

Continue
to

Grow

and

Innovate

at

Scale.

v/ Realise benefits of improvements in sales team
and process focusing on customer needs

v/ Automation and biometric identity increasing

efficiency and reducing cost

v/ OnCite iteration delivering self managed
compliance for organisation

New streamlined user experience across products

Initiatives for improving customer experience

while removing cost
v/ TDIF (trusted digital identity framework)
accreditation

Delivering accretive growth
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Kinatico

e only m

mLeveI 4, 999 Hay Street
:Perth WA 6000

info@Kkinatico.com
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